
 

ADA Compliance: Individuals with disabilities who require certain accommodations to allow them to observe and/or participate in this 
meeting, or who have questions regarding the accessibility of the meeting, or the facilities are required to contact the City Clerk at (770) 
957-5043 promptly to allow the City to make reasonable accommodations for those persons.  
 
Public Comment may be limited to no more than ten (10) minutes with up to 3 minutes per requesting applicant to speak. Please register your NAME and ADDRESS 
prior to the beginning of the meeting with the City Clerk via e-mail at mspurling@locustgrove-ga.gov or in person at the physical meeting.  
 
POSTED AT CITY HALL–February 16, 2022 at 16:30  

C I T Y  O F  L O C U S T  G R O V E  
WORKSHOP MEETING AGENDA 

Monday February 21, 2022 – 6:00 P.M. 
Public Safety Building – 3640 Highway 42 S. 

Locust Grove, GA 30248 
 

CALL TO ORDER ............................................................................................................................................. Mayor Robert Price 
 

INVOCATION ..........................................................................................................................................  City Manager Tim Young 
 

PLEDGE OF ALLEGIANCE ...................................................................................................................... Councilman Shearouse 
 

APPROVAL OF THE AGENDA (Action Needed)  
 

PUBLIC COMMENTS/PRESENTATIONS ............................................................................................................................. 1 Item 
 

• Introduction of new employee (Police Department) - Officer Jeremiah Woodard 
 
PUBLIC HEARING ITEMS ................................................................................................................................................... 2 Items 
 

1. Annexation of 254 +/- acres located at S. Ola Road and Singley Drive (Parcel IDs: 161-01021052) in LL 161,162, 
and 191 of the 2nd districts 

2. Variance request to allow an existing accessory structure to be partially located within the front yard setback 
of 342 Grove Road, and to allow the structure to exceed the maximum square footage permitted in the 
property’s zoning designation 
 

NEW BUSINESS/ACTION ITEMS .......................................................................................................................................... 1 Item 
 

3.  Resolution to appoint members to the Locust Grove Events Committee (Motion Required – From 1/18/2022) 
 

CITY OPERATIONS REPORTS / WORKSHOP DISCUSSION ITEMS (No Actions Needed unless added to New Business) 
 
Main Street Operations (Monthly Update Report) ……………………………………Colleen Watts, Main Street Manager 
 

• Resolution for appointment of Bart Hammock to the (DDA) Downtown Development Authority 
 

Public Safety Operations (Monthly Update Report) .........................................................................Chief Derrick Austin 
 

Public Works Operations (Monthly Update Report) ...........................................................................Director Jack Rose 
 

Administration (Monthly Update Report) ............................................................... Bert Foster, Assistant City Manager 
 

• Resolution to create a streetlight district in Bunn Farms, Phase 2 subdivision, on Peeksville Road  
 

Community Development Operations (Monthly Update Report) ... Daunté Gibbs, Community Development Director 
 

ARCHITECTURAL REVIEW BOARD (ARB) (Review and Comment Portion Only) …………………………………………. None 
 

CITY MANAGER’S COMMENTS (Update of Activities) .............................................................................................. Tim Young 
 

• COLA/Adjustments to Section 701 (Salary and Pay Scale) of the Personnel Policy 
 

MAYOR’S COMMENTS ................................................................................................................................... Mayor Robert Price 
 
EXECUTIVE SESSION – If needed, for property acquisition, personnel, and/or litigation 
 
ADJOURN –  

mailto:mspurling@locustgrove-ga.gov


























































































































































































1 Where Everyone Is Your Neighbor 
 

 Administration Department 
P. O. Box 900 

Locust Grove, Georgia 30248 
 

Phone: (770) 957-5043 
Facsimile: (866) 364-0996 

 
Item Coversheet 
 

Item:  Resolution for Appointment of LGEC Members 
 
Action Item:    Yes   No 
 
Public Hearing Item:  Yes   No 
 
Executive Session Item:  Yes   No 
 
Advertised Date:  N/A 
 
Budget Item: Events budgets from the General Fund and H/M Fund 275 
 
Date Received: January 12, 2022 
 
Workshop Date: January 18, 2022 (Tuesday) and February 21, 2022 
 
Regular Meeting Date: N/A 
 
Discussion: 
 
Attached is a Resolution to appoint members to the Locust Grove Events Committee. Unfortunately, 
due to the pandemic (now endemic), the events were fairly sparse with little need of convening meetings. 
Now that we have more of an ending to much of this on the way, there is a desire to start planning for 
future events in 2022. Jesse Patton was the Chair before, so there is a need to have new officers and 
members. Colleen is now the Main Street Manager, and Derrick is the new Chief. From the meeting on 
January 18, 2022, two new members from the community were added. From Council – Carlos Greer is 
recommended as there is only room for one (1) more additional members of council as to not have a 
continuous quorum event. 
 
Recommendation: 
 

Approve Resolution for Appointment to the Locust Grove Events Committee 
as attached or as amended.  



 

 

RESOLUTION NO. _________________ 
 
RESOLUTION TO APPOINT MEMBERS TO THE LOCUST GROVE EVENTS 
COMMITTEE; TO REPEAL INCONSISTENT RESOLUTIONS; TO PROVIDE FOR AN 
EFFECTIVE DATE; AND FOR OTHER PURPOSES. 
 
 W I T N E S S E T H: 
 
 WHEREAS, the City of Locust Grove (“City”) is a municipal corporation duly organized 
and existing under the laws of the State of Georgia; and 
 
 WHEREAS, the Mayor and Council see that certain public events are key to the promotion 
of the health, prosperity and general welfare of the people; and 
 
 WHEREAS, the City adopted Chapter 14.04 to create the Locust Grove Events Committee 
to oversee the promotion, operation and coordination of certain civic events; and 
 
 WHEREAS, Section 14.04.040 provides for the Mayor to appoint members to serve on 
the Locust Grove Events Committee as approved by resolution of the Mayor and City Council; 
and, 
 

WHEREAS, Mayor Price has indicated the Members at attached hereto and made part of 
this Resolution as Exhibit “A;” and, 

 
WHEREAS, the City wishes to appoint these members in accordance with the Code of 

Ordinances of the City of Locust Grove. 
 

THEREFORE, IT IS NOW RESOLVED BY THE CITY COUNCIL OF THE CITY 
OF LOCUST GROVE, GEORGIA, AS FOLLOWS: 
 
1. Appointment. The Mayor, by and with the advice and consent of the City Council, hereby 
appoints the Locust Grove Events Committee as attached hereto and incorporated herein as 
Exhibit “A”, whose term will expire January 31, 2023. 
 
2. Severability. To the extent any portion of this Resolution is declared to be invalid, 
unenforceable, or nonbinding, that shall not affect the remaining portions of this Resolution. 
 
3. Repeal of Conflicting Provisions. All City resolutions are hereby repealed to the extent 
they are inconsistent with this Resolution.  

 
4. Effective Date. This Resolution shall take effect immediately. 
 

THIS RESOLUTION adopted this      21st        day of         February        , 2022. 
 
 
 



 
__________________________________ 
           ROBERT S. PRICE, MAYOR 

 
ATTEST: 
 
 
 
_______________________________ 
MISTY SPURLING, City Clerk 
(seal) 
 
 
 
 
APPROVED AS TO FORM: 
 
 
 
 
CITY ATTORNEY  



EXHIBIT A 
 

MEMBERS OF THE LOCUST GROVE EVENTS COMMITTEE  
FOR CALENDAR YEAR 2022 

 
 
Appointee Title – Position on Committee  
Robert Price Mayor 
Barbara Price Volunteer - Secretary 
Otis Hammock Volunteer   
Willie Taylor Councilman – Volunteer   
Keith Boone Mayor Pro Tem – Volunteer   
Sarah Brown City Customer Service Rep. 
Shara Williams Volunteer 
Jennifer Adkins Assistant City Clerk - Treasurer 
Colleen Watts Main Street Program Manager 
Derrick Austin Police Chief 
Melinda English Volunteer 
Carlos Greer Councilman 

 



LOCUST GROVE POLICE DEPARTMENT
Monthly Status Report

Mission Statement

GBI Crime Reports
January 2021 January 2022

NIBRS Group A Crimes 49 73

NIBRS Group B Crimes 32 39

Patrol Division

Total Calls for Service 760 1,295

Miles Patrolled 16,621 26,764

Total Reports Written 156 234

Total Citations Written 220 324

Total Warnings Written 13 74

Arrests 22 40

Criminal Investigations

Assigned Cases n/a 38

Cleared Cases n/a 24

Municipal Court

Total Fines Collected $41,914.00 $65,143.00

Probated Fines $14,863.00 $27,430.00

Departmental Training 
Total Hours 203 260

NIBRS Group A Crime Examples:

*Arson

*Assault/Robbery

*Burglary

*Forgery

*Homicide

*Theft/Larceny

NIBRS Group B Crime Examples:

It is the mission of the Locust Grove Police Department to enhance the quality of life in the 

City of Locust Grove, by working cooperatively with this community as we enforce the laws 

and preserve the peace. We are committed to providing professional and effective police 

services and strive to protect the rights and safety of our citizens and the community we 

serve.

NIBRS (Defined) National Incident Based Reporting System (January 1, 2021)



*Disorderly Conduct

*DUI

*Trespassing

*Loitering

*Bad Checks

























Customer Account : 0821679208-00001

Customer Name : CITY OF HAMPTON

Search Filters :

Data Filters : MDN Status :A



 

             Main Street Department 
P. O. Box 900 

Locust Grove, Georgia 30248 
 

Phone: (770) 957-5043 
Facsimile (770) 954-1223 

 
Item Coversheet 
 
Item:  A resolution to appoint Bart Hammock to the Locust 

Grove Downtown Development Authority  
 
Action Item:    Yes   No 
 
Public Hearing Item:  Yes   No  
     
Executive Session Item:  Yes   No 
 
Advertised Date:    NA 
 
Budget Item: NA 
 
Date Received:   February 14, 2022  
 
Workshop Date:  February 21, 2022  
 
Regular Meeting Date:   March 7, 2022 
 
Discussion: 
Attached is a resolution to appoint Bart Hammock (Exhibit A) to the Locust Grove 
Downtown Development Authority (DDA).  
 

 
Recommendation: 
 
I MOVE TO (APPROVE/DENY/TABLE) THE APPOINTMENT OF 
BART HAMMOCK TO THE LOCUST GROVE DOWNTOWN 
DEVELOPMENT AUTHORITY 
 



 

 

RESOLUTION NO. _________________ 
  

RESOLUTION TO APPOINT BART HAMMOCK TO THE DOWNTOWN 

DEVELOPMENT AUTHORITY; TO REPEAL INCONSISTENT RESOLUTIONS; TO 

PROVIDE FOR AN EFFECTIVE DATE; AND FOR OTHER PURPOSES. 
 

 W I T N E S S E T H: 
 

 WHEREAS, the City of Locust Grove (“City”) is a municipal corporation duly organized and 

existing under the laws of the State of Georgia; and 

 

 WHEREAS, the Mayor and Council have determined that the need for a downtown development 

authority to function in the city to aid in the financing of projects for the revitalization and redevelopment 

of the central business district of the city which will develop and promote for the public good and general 

welfare trade, commerce, industry and employment opportunities within the city and the state of Georgia; 

and 

 

 WHEREAS, the City must appoint Board of Directors of the downtown development authority; 

and 

 

WHEREAS, the City wishes to appoint Bart Hammock to serve as a Director of the downtown 

development authority in accordance with said Ordinance. 

 

THEREFORE, IT IS NOW RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

LOCUST GROVE, GEORGIA, AS FOLLOWS: 

 

1. Appointment. The Mayor, by and with the advice and consent of the City Council, hereby appoints 

Bart Hammock as a member of the Board of Directors of the downtown development authority, 

whose term will expire January 3, 2028. 

 

2. Severability. To the extent any portion of this Resolution is declared to be invalid, unenforceable, 

or nonbinding, that shall not affect the remaining portions of this Resolution. 

 



3. Repeal of Conflicting Provisions. All City resolutions are hereby repealed to the extent they are 

inconsistent with this Resolution.  

 

4. Effective Date. This Resolution shall take effect immediately. 

 

THIS RESOLUTION adopted this       21st        day of         February        , 2022. 
 
 
 

____________________________ 
Robert Price, Mayor 

 
ATTEST: 
 
 
_______________________________ 
Misty Spurling, City Clerk 
(seal) 
 
 
Approved as to form: 
 
 
  
City Attorney 

























1 . . . in The Grove 
 

 Administration Department 
P. O. Box 900 

Locust Grove, Georgia 30248 
 

Phone: (770) 957-5043 
Facsimile (770) 954-1223 

 
Item Coversheet 
 

Item:  Pay Plan No. 701 of Personnel – COLA/Market Changes 
 
Action Item:    Yes   No 
 
Public Hearing Item:  Yes   No 
 
Executive Session Item:  Yes   No 
 
Advertised Date:  N/A 
 
Budget Item: Yes, General / Enterprise Funds with personnel assigned 
 
Date Received: February 16, 2022 
 
Workshop Date: February 21, 2022 
 
Regular Meeting Date March 7, 2022 
 
Discussion: 
 
Attached is the Ordinance to amend Chapter 701 of the Personnel Policy reflecting changes related to 
cost of living (conservatively based on earlier annualized changes not as subject to volatility with fuel 
and food pricing) along with certain adjustments to market levels for lower and mid-grade pay 
classifications. Primary to this is a beginning salary now of $15/hour that is becoming far too common 
within Henry County and our area, with nearby logistics companies now offering $18 or more for 
comparison. In total the ranges of change vary between 5.4% to over 7.5%, which would average near 
the closing of the 3rd quarter of 2021 with Core Inflation between 5.4% to 5.7% annualized. Starting pay 
changes most with Public Works, Clerical, and Police (beginning). We are putting final changes on the 
scale along with overall budgetary impacts being in line with original levels.  
 
Recommendation: 
 
DISCUSSION.  
 
TBD of the Ordinance to Amend Chapter 701 of the Personnel Policy “The Pay Plan” and 
approve the COLA and Amended Salary Schedule.  

tyoung
Draft



 
ORDINANCE NO. ____________ 

 
AN ORDINANCE TO AMEND THE CITY OF LOCUST GROVE PERSONNEL 

POLICY; TO AMEND NO. 701 ENTITLED “THE PAY PLAN”; TO APPROVE THE 
NEW SALARY SCHEDULE FOR ALLOWANCE OF COST OF LIVING 
ADJUSTMENTS IN ADDITION TO MARKET ADJUSTMENTS; TO PROVIDE FOR 
CODIFICATION IN THE CITY OF LOCUST GROVE PERSONNEL POLICY; TO 
REPEAL CONFLICTING ORDINANCES; TO PROVIDE AN EFFECTIVE DATE; AND 
FOR OTHER PURPOSES 
 
WHEREAS, the City of Locust Grove, Georgia (“City”) approved a Fiscal Year 2022 Operating 
and Capital Budget authorizing the expenditure for certain departments throughout the City and 
other operating and capital funds; and,  
 
WHEREAS, the City seeks to annually adjust the pay scale for cost of living adjustments on a 
more annualized basis in addition to needs to meet the market demands for beginning wages in 
light of tremendous growth in our region; and, 
 
WHEREAS, the Salary Schedule per Section 701 of the Personnel Policy, as shown in Exhibit 
“A”; must show all classifications including new/idle positions as per the adjusted salary scale for 
COLA and any adjustments, as amended, 
 
WHEREAS, pursuant to the Section 3.51 of the charter of the City of Locust Grove, Georgia, the 
Mayor and City Council hereby amend the Job Classification Manual and the Pay Plan to provide 
for these additional positions and pay classifications. 
 

THE COUNCIL OF THE CITY OF LOCUST GROVE HEREBY ORDAINS 
 
SECTION 1. Adoption of the amended Salary Schedule to Section 701. The following 
amended to Section 701 of the Personnel Policy entitled “The Pay Plan” is hereby amended by 
adopting the new Salary Schedule as attached hereto and incorporated herein as Exhibit “A” 
reflecting the annualized cost of living adjustments as well as any market-based adjustments. 
 
SECTION 2. The City Clerk is hereby directed to record this Ordinance in the official minutes of 
the City. 
 
SECTION 3. The Personnel Policy adopted and dated July 12, 2004 is hereby re-adopted in its 
entirety except as amended as the Personnel Policy of the City of Locust Grove. 
 
SECTION 4.  
 

A.  It is hereby declared to be the intention of the City Council that all sections, paragraphs, 
sentences, clauses and phrases of this Ordinance are and were, upon their enactment, 
believed by the City Council to be fully valid, enforceable and constitutional. 

 
B.  It is hereby declared to be the intention of the City Council that, to the greatest extent 
allowed by law, each and every section, paragraph, sentence, clause or phrase of this 
Ordinance is severable from every other Section, paragraph, sentence, clause or phrase of 
this Ordinance. It is hereby further declared to be the intention of the City Council that, to 
the greatest extent allowed by law, no section, paragraph, sentence, clause or phrase of this 



Ordinance is mutually dependent upon any other Section, paragraph, sentence, clause or 
phrase of this Ordinance. 

 
C. In the event that any section, paragraph, sentence, clause or phrase of this Ordinance 
shall, for any reason whatsoever, be declared invalid, unconstitutional or otherwise 
unenforceable by the valid judgment or decree of any court of competent jurisdiction, it is 
the express intent of the City Council that such invalidity, unconstitutionality or 
unenforceability shall, to the greatest extent allowed by law, not render invalid, 
unconstitutional or otherwise unenforceable any of the remaining sections, paragraphs, 
sentences, clauses, or phrases of the Ordinance and that, to the greatest extent allowed by 
law, all remaining Sections, paragraphs, sentences, clauses, or phrases of the Ordinance 
shall remain valid, constitutional, enforceable, and of full force and effect. 

 
SECTION 5. Repeal of Conflicting Ordinances. Except as otherwise provided herein, all 
ordinances or parts of ordinances in conflict with this ordinance are hereby repealed. 
 
SECTION 6. Effective Date. This ordinance shall become effective immediately as adopted by 
the Mayor and Council of the City of Locust Grove. 
 
SO ORDAINED this 7th day of March, 2022 
 
 
 

________________________________ 
ROBERT S. PRICE, Mayor 

 
ATTEST:      APPROVED AS TO FORM: 
 
 
 
 
_____________________________   ________________________________ 
MISTY SPURLING City Clerk   CITY ATTORNEY 
 

(Seal) 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 



EXHIBIT “A” 
 

AMENDMENT TO PAY PLAN (SECTION701 OF PERSONNEL POLICY) TO 
PROVIDE FOR COST OF LIVING AS WELL AS MARKET-BASED ADJUSTMENTS 

TO BEGINNING SCALE SALARY RANGES 
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