
 

C I T Y  O F  L O C U S T  G R O V E  
REGULAR MEETING AGENDA  

Tuesday January 2, 2024 – 6:00 P.M. 

Public Safety Building – 3640 Highway 42 S. 

Locust Grove, GA 30248 

 
CALL TO ORDER ................................................................................................................................................ Mayor Robert Price 
 

ADMINISTRATION OF OATH…………………………………………………………………………Judge Donald Patten 
 

• Mayor Robert Price 

• Councilman Breedlove 

• Councilman Greer 

• Councilman Shearouse 
 

INVOCATION .............................................................................................................................................. City Manager Tim Young 
 

PLEDGE OF ALLEGIANCE .................................................................................................................................. Councilman Greer 
 

APPROVAL OF THE AGENDA ............................................................................................ Mayor Robert Price (Motion Required) 
 

PUBLIC COMMENTS ................................................................................................................ Register with Clerk Before Meeting 
 

PUBLIC HEARING ITEMS .......................................................................................................................................................... None 
 

APPROVAL OF THE MINUTES ............................................................................................................................................... 4 Items 
 

1. December 4, 2023, Regular Meeting Minutes (Motion Required) 
2. December 4, 2023, Executive Session Minutes (Motion Required) 
3. December 18, 2023, Workshop Meeting Minutes Meeting Minutes (Motion Required) 
4. December 18, 2023, Executive Session Minutes (Motion Required) 

 

ACCEPTANCE OF THE FINANCIAL STATEMENT .................................................................................................................. 1 Item 
 

5. November 2023 – Financial Statement (Motion Required) 
 

UNFINISHED BUSINESS/ACTION ITEMS .............................................................................................................................. 6 Items 
 

6. Ordinance to amend Section 701 “The Pay Plan” (Job classification and Compensation Study) - (Motion 
Required) 

7. Resolution to reappoint Jeff Mills to the Downtown Development Authority (DDA) - (Motion Required) 
8. Resolution to reappoint Marianne Morfoot to the Historic Preservation Commission (HPC) - (Motion Required) 
9. Resolution to reappoint Rachel Devitt to the Historic Preservation Commission (HPC) - (Motion Required) 
10. Resolution to reappoint Betty Shearouse to the Historic Preservation Commission (HPC) - (Motion Required) 
11. Resolution to reappoint Jeff Mills to the Locust Grove Historic Preservation Commission (HPC) - (Motion 

Required) 
 

NEW BUSINESS/ACTION/DISCUSSION ITEM ....................................................................................................................... 2 Items 
 

12. Ordinance for appointment of offices of the City of Locust Grove for 2024 (Motion Required)  
13. Resolution for Annexation of certain tracts for 2024 (Motion Required) 

 
 

 
POSTED AT CITY HALL – December 27, 2023 @ 04:30 
 
ADA Compliance: Individuals with disabilities who require certain accommodations to allow them to observe and/or participate in this meeting, or who 
have questions regarding the accessibility of the meeting, or the facilities are required to contact the City Clerk at (770) 957-5043 promptly to allow the 
City to make reasonable accommodations for those persons. Public Comment may be limited to no more than ten (10) minutes with up to 3 minutes per requesting applicant 
to speak. Please register your NAME and ADDRESS prior to the beginning of the meeting with the City Clerk. 



 

C I T Y  O F  L O C U S T  G R O V E  
REGULAR MEETING AGENDA  

Tuesday January 2, 2024– 6:00 P.M. 

Public Safety Building – 3640 Highway 42 S. 

                                                             Locust Grove, GA 30248 
 
CITY MANAGER’S COMMENTS  ...................................................................................................................................... Tim Young 
 

COUNCIL COMMENTS ........................................................................................................................................................... Council 
 

MAYOR’S COMMENTS ...................................................................................................................................... Mayor Robert Price 

 

EXECUTIVE SESSION – (IF NEEDED) 
 

ADJOURN 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
POSTED AT CITY HALL – December 27, 2023 @ 04:30 
 
ADA Compliance: Individuals with disabilities who require certain accommodations to allow them to observe and/or participate in this meeting, or who 
have questions regarding the accessibility of the meeting, or the facilities are required to contact the City Clerk at (770) 957-5043 promptly to allow the 
City to make reasonable accommodations for those persons. Public Comment may be limited to no more than ten (10) minutes with up to 3 minutes per requesting applicant 
to speak. Please register your NAME and ADDRESS prior to the beginning of the meeting with the City Clerk. 















City of Locust Grove 
Council Workshop Meeting Minutes 

Public Safety Building – 3640 Highway 42 S. 
Locust Grove, GA 30248 

Monday, December 18, 2023 
6:00 PM 

 
Members Present: Staff Present: 
Robert Price – Mayor  Tim Young – City Manager 
Rod Shearouse – Councilman Bert Foster – Assistant City Manager 
Keith Boone – Councilman/Pro Tem Misty Spurling – City Clerk 
Carlos Greer – Councilman Daunte’ Gibbs – Community Development Director 
Willie Taylor – Councilman Jack Rose – Public Works Director 
Rudy Breedlove - Councilman Colleen Watts – Main Street Manager 
 Derrick Austin – Police Chief 
 Andy Welch – Attorney 
Members Present via Teleconference: Warren Tiller - SWWW 
Vincent Williams – Councilman  

 
Mayor Price called the meeting to order at 6:00 PM. 
 

Invocation given by Community Development Director Daunté Gibbs 
 

Councilman Breedlove led the Pledge of Allegiance 
 

APPROVAL OF AGENDA – 
 
Mayor Price asked for a motion. Councilman Boone made the motion to approve the agenda. 
 
 
 
 
 
 
PUBLIC COMMENTS –  
 

• Introduction of Certified Officers. Chief Austin stepped forward to introduce the officers who 
recently graduated from the police academy. They will begin their field training this Friday and we 
are glad to welcome Officer Gray and Officer Flewellan. The Mayor and Council congratulated 
both officers and welcomed them to the staff. Nothing further. 

 
• Enterprise Leasing Presentation. Tim stepped forward and introduced Mr. TaJae Bodrick, 

representative with Enterprise Fleet Management. Tim said Mr. Bodrick is here to discuss options 
for future fleet operations for the City of Locust Grove.  

 
Mr. Bodrick said Enterprise is currently partnering with Jonesboro and other municipalities with 
this fleet program. We [city under Enterprise] would reduce fuel costs by 14% and reduce the total 
maintenance costs of each vehicle from $172.33 to $71.85 per unit. The current vehicle life cycle 
would be shortened from 8.20 years to 5 years. The plan would be to sell eight vehicles in the first 
year at no less than $1,000 per vehicle. The city would lease eight vehicles through Enterprise for 
approximately $88,000. The city would recoup no less than $8,000 from the salvage of the eight 
vehicles sold.  

RESULT APPROVED AGENDA  
MADE MOTION COUNCILMAN BOONE 
2ND MOTION COUNCILMAN SHEAROUSE 
VOTE MOTION CARRIED - ALL IN FAVOR  
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Councilman Greer asked Mr. Bodrick how he is figuring the $1,000 resale value for the cities 
current fleet. Mr. Bodrick said their team gets the numbers conservatively from various resources. 
Mr. Bodrick said they are initially placing an average amount on the vehicle, and pending review 
and assessment by their team an accurate value can be placed on the vehicle. The equity would go 
back to the city, therefore a continuous cycle. Andy said the goal is to cycle out the entire fleet, and 
eventually the city fleet will be Enterprise leased vehicles. 

 
Councilman Boone asked how the fuel savings are calculated. Mr. Bodrick said the fuel costs will 
be reduced by replacing the older vehicles with new fuel-efficient vehicles.  

 
Andy asked what the city’s liability is if an employee has an accident in the leased vehicle. Mr. 
Bodrick said the city will continue to use the same process through their insurance provider. 
Nothing would change. 

 
Councilman Breedlove asked what vehicles are excluded from this plan. Tim said the garbage 
truck, freightliner, and bigger trucks are not included. This would include mostly the passenger 
vehicles and by 2028 all normal fleet would be on a lease basis. Breedlove asked if there is a 
mileage limit. Mr. Bodrick said yes, an open-end leasing option, the city would pay for the vehicle 
to a reduced book value.  

 
Bert asked what the motive was for getting the highest price for the city. Mr. Bodrick said their 
marketing team sells all the vehicles. The number one buyer is [CarMax] and Enterprise is confident 
they will get 100 percent for the city fleet. Andy asked how Enterprise makes money with this kind 
of program. Mr. Bodrick said with the up-front fees (interest fees, service fees, management fees) 
and said Enterprise is one of the largest leasing companies in the world with over 1 million vehicles 
leased. 

 
Councilman Greer asked Chief Austin what the cost is to outfit (with necessary equipment) a police 
vehicle. Chief Austin said $16,000 per vehicle.  

 
Tim said the staff is still reviewing and Andy will also review further. Mr. Eddy Simon, sales 
manager with Enterprise, said their master lease agreement has no timeline, the actual quote will 
be four to five years. The financing will be for each individual vehicle. Andy said if the city chooses 
to transition, and then transition out of leasing vehicles, the city will have to go back to purchasing 
their vehicles. Mr. Simon said Enterprise gives the option to purchase the vehicles from enterprise 
if the city wanted to end the contract. Andy said the city would stop leasing their vehicles and 
request a price for the vehicle for option to purchase.  

 
Mr. Bodrick said ten percent of the cost of the vehicle is their management fee. Andy asked how 
negotiable the lease terms are on the vehicles. Mr. Bodrick said the public works vehicles will be 
on a 24–36-month lease and the police vehicles will have longer lease terms. Discussion took place 
the police have at least 30 vehicles and public works have at least eleven vehicles currently.  

 
Mr. Bodrick said they would factory order the police vehicles and would outsource Dana Safety 
Supply; therefore, all the vehicles will arrive turn-key ready [including delivery]. Nothing further. 

 
• Presentation on 5K for Cancer Awareness. Chief Austin said the police department coordinated a 

5K run for breast cancer awareness in October. Chief Austin invited Amanda Reeves from Hands 
of Hope and Olivia Johnson from The Johnson Foundation to step forward. Chief Austin said there 
were 100 participants and on behalf of the City of Locust Grove, the department is presenting a 
check for $2,786.89 to Hands of Hope. Amanda Reeves, executive director with Hands of Hope 
said it is a privilege to provide top quality care through her organization. This check will allow her 
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organization to serve 270 people with a medical visit at her clinic. Councilman Greer said thank 
you to Amanda and Olivia for all their efforts. Nothing further. 

 
PUBLIC HEARING ITEMS – NONE 
 
OLD BUSINESS/ACTION ITEMS – NONE 
 

1. Resolution to adopt the annual update of the Capital Improvements Element (CIE) for the 
City of Locust Grove – 
 

Mayor Price asked for a motion. Councilman Boone made the motion to approve the request by approving 
resolution #23-12-101. 
 

 
 
 
 
 

2. Ordinance to adopt the FY 2024 final operating and capital improvements budget for the 
City of Locust Grove– 
 

Mayor Price asked for a motion. Councilman Boone made the motion to approve the request by approving 
ordinance #23-12-102. 
 
 
 
 
 
 
NEW BUSINESS/ACTION ITEMS –  
 

3. Resolution to approve a proposal from WSP to provide engineering design services associated 
with the SR 42 northbound widening project – 
 

Bert stepped forward and said this is a proposal from our on-call engineers (WSP) as requested by staff. 
This details GDOT permitting, Norfolk Southern permitting, and a time and material cost not to exceed 
$540,000 and includes a contingency fee of $65,000. GDOT will also be contributing $2.78 million. WSP 
has also notified us the hourly rates will be escalated by four percent annually beginning January 1, 2024. 
 
Councilman Breedlove asked if the 4% increase is included in the $540,000. Bert said no, the 4% increase 
begins in January and is not part of the proposed cost. Discussion took place about travel fees and requesting 
those fees be eliminated. Boone asked why the four percent increase wasn’t included in the $540,000 
proposed. Bert said $540,000 is the cap and we can ask them to withhold any travel costs preapproved.  
 
Discussion took place about the intersections and turning lanes. Tim said this project will have a two-way 
northbound lane and one lane southbound. In the future it will convert to a two-lane southbound lane and 
one lane northbound lane.  

 
Mayor Price asked for a motion. Councilman Boone made the motion to approve the request with exception 
of other direct expenses by approving resolution #23-12-103. 
 

RESULT APPROVED RESOLUTION #23-12-101 
MADE MOTION COUNCILMAN BOONE 
2ND MOTION COUNCILMAN SHEAROUSE 
VOTE MOTION CARRIED - ALL IN FAVOR  

RESULT APPROVED ORDINANCE #23-12-102 
MADE MOTION COUNCILMAN TAYLOR 
2ND MOTION COUNCILMAN SHEAROUSE 
VOTE MOTION CARRIED - ALL IN FAVOR  

RESULT APPROVED RESOLUTION #23-12-103 
MADE MOTION COUNCILMAN BOONE 
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CITY OPERATION REPORTS / WORKSHOP DISCUSSION ITEMS – 
 
MAIN STREET OPERATIONS – COLLEEN COOK 
 
Ms. Cook gave an update we had about one thousand people attend the Christmas in the Grove event. We 
thank the city staff and DDA for helping make it successful. Main Street, Inc. will have a joint workshop 
[dinner meeting] on Tuesday, January 23, 2024, for collaboration of the work plan for 2024. Nothing 
further.  
 

4. FY 2024 HPC reappointments (Marianne Morfoot, Rachel Devitt, Betty Shearouse, and Jeff 
Mills) –  
 
Colleen said we will have HPC reappointments for reappointment at the January 2, 2024, meeting. 
Also, Rod Shearouse for reappointment of DDA.  

 
PUBLIC SAFETY OPERATIONS – CHIEF AUSTIN  
 
Chief Austin reviewed the monthly report and gave an update total collected in November 2023 was 
$83,274.38. The department completed 134 training hours in November. We had 42 new cases for 
investigation and cleared 34 of those cases. Chief Austin reviewed the crime analysis report provided and 
said there was an armed robbery at Chevron at Roberts Road. Officers made an arrest and recovered some 
of the money. Discussion about entering autos, shoplifting, and a stolen vehicle from Fairfield Inn. Further, 
Chief said we will host Shop with a Cop on Wednesday December 20, 2023, at 5:30 and each child will be 
assigned an officer to shop with. Nothing further. 
 
PUBLIC WORKS – JACK ROSE  
 
Public Works Director Jack Rose said we are continuing with regular maintenance, and we picked up the 
new chipper truck today. Nothing further. 
 
ADMINISTRATION –BERT FOSTER  
 
Mr. Foster gave an update on ongoing projects including the Peeksville Road Extension, the extra lane on 
Highway 42 and Bert said the Bill Gardner Parkway modifications are nearing completion. We hope to 
have the conceptual plan by year-end for the Downtown Corridor study and the City Hall renovation is 99 
percent complete. The columns were installed last week, and painting will be finished soon. The equipment 
was ordered for the traffic signal at Bethlehem Road and expected to arrive in February 2024. Nothing 
further.  
 

5. Veteran’s Memorial/Scatter Garden – costs for engraved bricks - 
 
Bert said the feedback Mr. Garland has received regarding the price we set for the bricks is they 
are too expensive. Staff requests that the council reconsider the costs to $150 per brick [small or 
large]. Councilman Greer said there may be different feedback after the project is complete. Bert 
said it is the use of material that makes removal of the bricks harder; therefore, the more bricks 
purchase [pre] completion is better.  
 

2ND MOTION COUNCILMAN SHEAROUSE 
VOTE MOTION CARRIED - ALL IN FAVOR  
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Andy said it makes sense to lower the price to offset cost now. It will cost more to remove the brick 
later so the cost will increase later. Bert said we will do $150 per brick for pre-orders and $200 per 
brick after the project is complete. Discussion took place about the two sizes of bricks [small for 
scatter garden and large for veteran’s memorial]. The council agreed to charge one set fee [$150] 
for either size. 
 

Mayor Price asked for a motion. Councilman Boone made the motion to amend the agenda to add item. 
 
 
 

 
 
 
 
ADD ITEM 
 
Mayor Price asked for a motion. Councilman Bone made the motion to charge $150 for both size bricks 
[pre-order] and $200 per brick if purchased after project completed. Also, any revenue will go to offset 
costs of construction and anyone who pre-purchased at the original cost be reimbursed the difference.  
 
 
 
 
 
 
 
COMMUNITY DEVELOPMENT OPERATIONS – DAUNTÉ GIBBS  
 
Mr. Gibbs gave an update that his department has issued a total of 1,391 permits for 2023 and 181 new 
house permits. We have issued 257 COs [182 residential / 75 commercial] with 460 business licenses issued 
so far for 2023. Daunté said with the housing permits, we are trending six percent less than in 2022 and 40 
percent less than 2021. 
 
Councilman Boone asked if we authorized to have cluster boxes at subdivisions covered. Daunté said we 
don’t have anything in writing to cover it, but we can ask the developer as a courtesy to do so. Nothing 
further. 
 
ARCHITECTURAL REVIEW BOARD (ARB) –  
 
CITY MANAGER’S COMMENTS –TIM YOUNG  
 

6. Update of Classification and Compensations study - 
 
Tim said we sent out information [based] on feedback from the council [from the last meeting] and 
we got information from the City of Jackson and our consultants. The consultants refined the 
criteria and Tim sent them to the council on Friday. Tim said we can have this ready for adoption 
in January.  
 
Mayor Price said we have had the meetings, why not approve tonight. Greer said we want to ensure 
what we are doing is correct. Andy said the agenda would have to be amended and added as an 
action item if the council wants to act tonight. Greer said his concern is the increase for public 
works (laborers).  
 
Tim said we had feedback from some of the council and reviewed the increase percentages with 
public works having the most increase. Discussion took place about pay levels and the break point 

RESULT APPROVED ADD ITEM 
MADE MOTION COUNCILMAN BOONE 
2ND MOTION COUNCILMAN SHEAROUSE 
VOTE MOTION CARRIED - ALL IN FAVOR  

RESULT APPROVED WITH CHANGES 
MADE MOTION COUNCILMAN BOONE 
2ND MOTION COUNCILMAN TAYLOR 
VOTE MOTION CARRIED - ALL IN FAVOR  
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in levels between a typical hourly employee and salaried employees. Andy suggested this be on 
January 2, 2024 meeting agenda for action. Tim stated this would afford Councilman Williams the 
ability to attend the meeting in person. The council agreed to wait and have for action on January 
2, 2024. Nothing further. 
 
Tim continued with an update the city hall renovations are complete and within budget. We are 
looking at improvements to the interior of the Public Safety building for separation of the police 
clerk from Municipal Court. Bert and Mayor Price met with a playground vendor for the purpose 
of updating the area behind City Hall to modernize the equipment. The city attorney is looking into 
a copy of the land transfer (for any type of deed restriction) and the lease agreement (signed version) 
for the Women’s Club. The Fire Marshal has assessed the occupancy limit as well. We will be 
updating you on the Tanger Boulevard and Indian Creek Road intersection traffic dilemma. 
Hopefully, to create a four-way stop and a roundabout in the longer term. We are closed Monday 
and Tuesday for Christmas and Monday January 1, 2024, for New Years. We reached out to three 
vendors for the AV equipment in the court room and are waiting on proposals. Tim said he will be 
out Wednesday and Thursday and hope everyone has a Merry Christmas. 

 
MAYOR’S COMMENTS –  
 
Mayor asked everyone to pray for Janice Mason. 
 
EXECUTIVE SESSION – PROPERTY ACQUISTION AND LITIGATION 
 
Motion to go into executive session to discuss potential litigation and property acquisition matters by 
Councilman Greer and seconded by Councilman Shearouse. Motion Carried All in favor 8:07 PM. 
 
At 8:55 PM, motion to come back into regular session made by Councilman Boone and seconded by 
Councilman Shearouse 
 
ADJOURNMENT- 

Mayor Price asked for a motion to adjourn. Councilman Greer made the motion to adjourn. 
 

 
 
 
 
 
 

Notes taken by: 
 
 
_________________________________ 
Misty Spurling, City Clerk 

RESULT ADOPTED  
MADE MOTION COUNCILMAN GREER 
2ND MOTION COUNCILMAN SHEAROUSE 
VOTE MOTION CARRIED - ALL IN-FAVOR 

MEETING ADJOURNED @ 8:56PM.  



























































































































































1 . . . in The Grove 
 

 Administration Department 
P. O. Box 900 

Locust Grove, Georgia 30248 
 

Phone: (770) 957-5043 
Facsimile (770) 954-1223 

 
Item Coversheet 
 

Item:  Pay Plan No. 701 of Personnel Policy – Class/Comp Study 
 
Action Item:    Yes   No 
 
Public Hearing Item:  Yes   No 
 
Executive Session Item:  Yes   No 
 
Advertised Date:  N/A 
 
Budget Item: Yes, General / Enterprise Funds with personnel assigned. 
 
Date Received: December 28, 2023  
 
Workshop Date: December 18, 2023 
 
Regular Meeting Date January 2, 2024 
 
Discussion: 
 
Ordinance to amend Chapter 701 of the Personnel Policy is attached reflecting changes per the Job 
Classification and Compensation Study by Condrey and Associates as reviewed on several dates prior 
and with feedback of members of Council discussed at the December 18, 2023 Workshop to maintain 
the general increase to meet the market in the Grades 20 and lower while throttling back some on 
increases with Grades 21 and up.   
 
Recommendation: 
 
APPROVE ORDINANCE TO AMEND SECTION 701 OF THE PERSONNEL POLICY 
“THE PAY PLAN” AND INCLUDE THE FINDINGS OF THE JOB CLASSIFICATION 
AND COMPENSATION PLAN AS PART OF THAT NEW SECTION 701.  
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ORDINANCE NO. ____________ 

 
AN ORDINANCE TO AMEND THE CITY OF LOCUST GROVE PERSONNEL 

POLICY; TO AMEND NO. 701 ENTITLED “THE PAY PLAN”; TO AMEND THE PAY 
PLAN IN CONJUNCTION WITH A NEW JOB CLASSIFICATION AND 
COMPENSATION PLAN BY CONDREY AND ASSOCIATES FOR THE CITY OF 
LOCUST GROVE, GEORGIA; TO PROVIDE FOR CERTAIN REVISIONS TO THE PAY 
PLAN TO REFLECT MARKET CONDITIONSV IN THE REGION PER THE STUDY; 
TO PROVIDE FOR CODIFICATION IN THE CITY OF LOCUST GROVE PERSONNEL 
POLICY; TO REPEAL CONFLICTING ORDINANCES; TO PROVIDE AN EFFECTIVE 
DATE; AND FOR OTHER PURPOSES 
 
WHEREAS, the City of Locust Grove, Georgia (“City”) approved a Fiscal Year 2024 Operating 
and Capital Budget authorizing the expenditure for certain departments throughout the City and 
other operating and capital funds; and,  
 
WHEREAS, in accordance with Section 701 of the City’s Personnel Policy, the City Manager 
has, per original direction of the Mayor and City Council, employed the firm of Condrey and 
Associates of Athens Geogia to conduct a Job Classification and Compensation Plan for the City 
as shown in Exhibit “A”; and,  
 
WHEREAS, the Section 701 of the Personnel Policy, as shown in Exhibit “B”; reflects the 
changes related to the revised Pay Plan Study in terms of Grades, Steps and for reference of the 
Job Classification and Compensation Plan; and, 
 
WHEREAS, pursuant to the Section 3.51 of the charter of the City of Locust Grove, Georgia, the 
Mayor and City Council hereby amend Section 701 of the Personnel Policy to provide for 
recommended adjustments from the Job Classification and Compensation Study. 
 

THE COUNCIL OF THE CITY OF LOCUST GROVE HEREBY ORDAINS 
 
SECTION 1. Amendment of Section No. 701. The City of Locust Grove Personnel Policy is 
hereby amended by deleting the prior Section No. 701 entitled “The Pay Plan” in its entirety and 
inserting thereof in lieu of the amended Section No. 701 as attached as Exhibit “B” incorporated 
herein. 
 
SECTION 2. The Job Classification and Compensation Plan for the City of Locust Grove, Georgia 
by Condrey and Associates, dated Policy is hereby amended by deleting the prior Section No. 701 
entitled “The Pay Plan” in its entirety and insert thereof in lieu of the amended Section No. 701 as 
attached as Exhibit “B” incorporated herein. 
 
 
SECTION 3. The City Clerk is hereby directed to record this Ordinance in the official minutes of 
the City. 
 
SECTION 4. The Personnel Policy adopted and dated July 12, 2004 is hereby re-adopted in its 
entirety except as amended as the Personnel Policy of the City of Locust Grove. 
 
SECTION 5.  
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A.  It is hereby declared to be the intention of the City Council that all sections, paragraphs, 
sentences, clauses and phrases of this Ordinance are and were, upon their enactment, 
believed by the City Council to be fully valid, enforceable and constitutional. 

 
B.  It is hereby declared to be the intention of the City Council that, to the greatest extent 
allowed by law, each and every section, paragraph, sentence, clause or phrase of this 
Ordinance is severable from every other Section, paragraph, sentence, clause or phrase of 
this Ordinance. It is hereby further declared to be the intention of the City Council that, to 
the greatest extent allowed by law, no section, paragraph, sentence, clause or phrase of this 
Ordinance is mutually dependent upon any other Section, paragraph, sentence, clause or 
phrase of this Ordinance. 

 
C. In the event that any section, paragraph, sentence, clause or phrase of this Ordinance 
shall, for any reason whatsoever, be declared invalid, unconstitutional or otherwise 
unenforceable by the valid judgment or decree of any court of competent jurisdiction, it is 
the express intent of the City Council that such invalidity, unconstitutionality or 
unenforceability shall, to the greatest extent allowed by law, not render invalid, 
unconstitutional or otherwise unenforceable any of the remaining sections, paragraphs, 
sentences, clauses, or phrases of the Ordinance and that, to the greatest extent allowed by 
law, all remaining Sections, paragraphs, sentences, clauses, or phrases of the Ordinance 
shall remain valid, constitutional, enforceable, and of full force and effect. 

 
 
SECTION 6. REPEAL OF CONFLICTING PROVISION 
 
Except as otherwise provided herein, all ordinances or parts of ordinances in conflict with this 
ordinance are hereby repealed. 
 
SECTION 7. Effective Date. This ordinance shall become effective immediately as adopted by 
the Mayor and Council of the City of Locust Grove. 
 
SO ORDAINED this 2nd  day of January, 2024 
 
 
 

________________________________ 
ROBERT S. PRICE, Mayor 

ATTEST: 
 
 
 
_____________________________ 
MISTY SPURLING City Clerk 
 
(Seal) 
 
APPROVED AS TO FORM: 
 
 
 
_____________________________ 
City Attorney 
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EXHIBIT “A” 

 
 

JOB CLASSIFICATION AND COMPENSATION PLAN FOR THE CITY OF LOCUST 
GROVE, GEORGIA BY CONDREY AND ASSOCIATES 
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Final Report: 

A JOB CLASSIFICATION AND 
 

COMPENSATION PLAN 
 
 FOR THE CITY OF 
 

LOCUST GROVE, GEORGIA 
 
 
 
 
 

December 2023 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Condrey and Associates, Inc. 
PO Box 7907 

Athens, Georgia 30604-7907 
www.condrey-consulting.com 
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 1 

 Introduction 
 

At the request of the City of Locust Grove, Condrey and Associates, Inc. entered into a 

contract with the City for the development of a job classification and compensation plan. 

The objectives of the study included: 

1. Reviewing and revising the current classification system and pay plan for all City 

employees;  

2.  Collecting salary data; and 

3. Producing a recommended pay plan based on job analysis, job evaluation, and wage 

survey data. 

 The process used to collect the necessary data and develop the classification and 

compensation plan consisted of several steps or phases.  The first step involved the distribution 

of a position questionnaire to all city employees.  The questionnaire covered major aspects of the 

employee's position as well as the physical demands and work environment of the position.  

After reviewing the information contained in the position questionnaires, Condrey and 

Associates interviewed employees individually and developed a classification recommendation 

for each position.    Approximately 75% of the city’s 85 incumbents were personally interviewed 

for the study.  Our experience in interviewing the City’s employees was a positive one.  The City 

should take pride in its competent and professional workforce.  

The next phase in the work plan involved evaluating each classification for grade 

assignment.  In order to provide a reliable set of ratings, all positions were rated by Condrey and 

Associates utilizing the Factor Evaluation System (FES).  An explanation of FES follows in 

another section of the report. 
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The project also involved collecting salary survey information.  Condrey and Associates 

conducted a salary survey of selected organizations specifically for this study.  The survey 

respondents are listed in Table I.  Appendix C displays the Salary Survey Summary.  

Even after completion of these phases, it will be necessary to reevaluate positions based on 

a change in duties or on a refocused job description.  It is the intention of Condrey and 

Associates to provide technical assistance in this process.   
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Table I 
Salary Survey Respondents 

City of Locust Grove Personnel Project 
 
 

City of Buford 

City of Covington 

City of Fairburn 

City of Fayetteville 

City of Hampton 

City of Kennesaw 

City of McDonough 

City of Powder Springs 

City of Snellville 

City of Stockbridge 

City of Woodstock 

Henry County 

 
 

 

 

Item - Amend Section 701 Pay Plan 12/28/2023 Page 9 of 27



 
 4 

The Classification Plan 
 

The system used to classify the jobs in the City of Locust Grove  is an adapted version of 

the Factor Evaluation System (FES).  FES is considered to be a state-of-the-art system in public 

human resource management.   

FES is a point-factor-comparison evaluation system that uses nine factors for the 

evaluation of jobs:  Knowledge Required by the Position, Supervisory Controls, Guidelines, 

Complexity, Scope and Effect, Personal Contacts, Purpose of Contacts, Physical Demands, and 

Work Environment.  In order to adapt it to this setting, a tenth factor covering supervisory 

responsibility was added by Condrey and Associates.  The factors are weighted (i.e., Knowledge 

Required by the Position "counts more" than Physical Demands).  Each factor has several levels, 

and each level is assigned a specified number of points.  The combined score on all the factors 

determines the total number of points for each position and its assignment to a grade in the 

classification plan.  Appendix A depicts the grade level assigned all City positions.  The assigned 

grade levels reflect a combination of data generated by FES, the salary survey, and a review of 

organizational relationships within the government. 

Item - Amend Section 701 Pay Plan 12/28/2023 Page 10 of 27



 

 
 5 

The Compensation Plan 

The compensation plan developed for the City is based on an internal value system 

reflected in the classification plan and on a salary survey of comparable organizations to help 

ensure an externally equitable and competitive pay system. 

The pay plan consists of twenty-seven grades. Tables II-A and II-B display the proposed 

salary scales.  The salary range for each grade is approximately fifty percent.  The range is 

deliberately broad so that problems associated with employees reaching the top of their pay 

range will be minimized.   

In order to keep the proposed salary tables current, an annual market adjustment should be 

considered.  This adjustment should be applied as an increase to the salary schedule and as a 

general percentage salary increase for all employees when market conditions dictate.  An 

excellent source to determine market conditions is the Employment Cost Index published by the 

United States Bureau of Labor Statistics.  If the City applies approximately 75% - 100% of this 

index to the salary plans on an annual basis, a review and update of the City’s personnel system 

will not be necessary for three to four years.  This market adjustment should be made in addition 

to employee performance increases.  Thus, the City may budget for two annual personnel cost 

adjustments:  1) an across-the-board increase which would raise every employee salary and 

every pay range equally when market conditions dictate, and 2) increases linked to employee 

performance.  
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Table II – A 
Proposed Salary Scale 

City of Locust Grove Personnel Project 
 

Grade A B C D E F G H I J K L M N O P Q R 

 
1 24,395.58 25,005.47 25,630.61 26,271.37 26,928.16 27,601.36 28,291.39 28,998.68 29,723.65 30,466.74 31,228.41 32,009.12 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 

2 25,630.61 26,271.37 26,928.16 27,601.36 28,291.39 28,998.68 29,723.65 30,466.74 31,228.41 32,009.12 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 

3 26,928.16 27,601.36 28,291.39 28,998.68 29,723.65 30,466.74 31,228.41 32,009.12 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 

4 28,291.39 28,998.68 29,723.65 30,466.74 31,228.41 32,009.12 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 

5 29,723.65 30,466.74 31,228.41 32,009.12 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 

6 31,228.41 32,009.12 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 

7 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 

8 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 

9 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 

10 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 

11 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 

12 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 

13 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 

14 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 70,540.31 

15 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 70,540.31 72,303.82 74,111.42 

16 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 70,540.31 72,303.82 74,111.42 75,964.20 77,863.31 

17 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 70,540.31 72,303.82 74,111.42 75,964.20 77,863.31 79,809.89 81,805.14 

18 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 70,540.31 72,303.82 74,111.42 75,964.20 77,863.31 79,809.89 81,805.14 83,850.26 85,946.52 

19 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 70,540.31 72,303.82 74,111.42 75,964.20 77,863.31 79,809.89 81,805.14 83,850.26 85,946.52 88,095.18 90,297.56 

20 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 70,540.31 72,303.82 74,111.42 75,964.20 77,863.31 79,809.89 81,805.14 83,850.26 85,946.52 88,095.18 90,297.56 92,555.00 94,868.88 

21 68,819.82 70,540.31 72,303.82 74,111.42 75,964.20 77,863.31 79,809.89 81,805.14 83,850.26 85,946.52 88,095.18 90,297.56 92,555.00 94,868.88 97,240.60 99,671.61 102,163.40 104,717.49 

22 75,964.20 77,863.31 79,809.89 81,805.14 83,850.26 85,946.52 88,095.18 90,297.56 92,555.00 94,868.88 97,240.60 99,671.61 102,163.40 104,717.49 107,335.43 110,018.81 112,769.28 115,588.51 

23 83,850.26 85,946.52 88,095.18 90,297.56 92,555.00 94,868.88 97,240.60 99,671.61 102,163.40 104,717.49 107,335.43 110,018.81 112,769.28 115,588.51 118,478.23 121,440.18 124,476.19 127,588.09 

24 92,555.00 94,868.88 97,240.60 99,671.61 102,163.40 104,717.49 107,335.43 110,018.81 112,769.28 115,588.51 118,478.23 121,440.18 124,476.19 127,588.09 130,777.79 134,047.24 137,398.42 140,833.38 

25 102,163.40 104,717.49 107,335.43 110,018.81 112,769.28 115,588.51 118,478.23 121,440.18 124,476.19 127,588.09 130,777.79 134,047.24 137,398.42 140,833.38 144,354.22 147,963.07 151,662.15 155,453.70 

26 112,769.28 115,588.51 118,478.23 121,440.18 124,476.19 127,588.09 130,777.79 134,047.24 137,398.42 140,833.38 144,354.22 147,963.07 151,662.15 155,453.70 159,340.04 163,323.55 167,406.63 171,591.80 

27 124,476.19 127,588.09 130,777.79 134,047.24 137,398.42 140,833.38 144,354.22 147,963.07 151,662.15 155,453.70 159,340.04 163,323.55 167,406.63 171,591.80 175,881.59 180,278.63 184,785.60 189,405.24 

28 137,398.42 140,833.38 144,354.22 147,963.07 151,662.15 155,453.70 159,340.04 163,323.54 167,406.63 171,591.80 175,881.59 180,278.63 184,785.60 189,405.24 194,140.37 198,993.88 203,968.73 209,067.95 
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Table II – B 
Proposed Salary Scale 

City of Locust Grove Personnel Project 
 

Grade A B C D E F G H I J K L M N O P Q R 

 

1 23,800.57 24,395.58 25,005.47 25,630.61 26,271.37 26,928.16 27,601.36 28,291.39 28,998.68 29,723.65 30,466.74 31,228.41 32,009.12 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 

2 25,005.47 25,630.61 26,271.37 26,928.16 27,601.36 28,291.39 28,998.68 29,723.65 30,466.74 31,228.41 32,009.12 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 

3 26,271.37 26,928.16 27,601.36 28,291.39 28,998.68 29,723.65 30,466.74 31,228.41 32,009.12 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 

4 27,601.36 28,291.39 28,998.68 29,723.65 30,466.74 31,228.41 32,009.12 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 

5 28,998.68 29,723.65 30,466.74 31,228.41 32,009.12 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 

6 30,466.74 31,228.41 32,009.12 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 

7 32,009.12 32,809.34 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 

8 33,629.58 34,470.32 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 

9 35,332.08 36,215.38 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 

10 37,120.76 38,048.78 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 

11 39,000.00 39,975.00 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 

12 40,974.38 41,998.73 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 

13 43,048.70 44,124.92 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 

14 45,228.04 46,358.74 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 

15 47,517.71 48,705.66 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 70,540.31 72,303.82 

16 49,923.30 51,171.38 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 70,540.31 72,303.82 74,111.42 75,964.20 

17 52,450.66 53,761.93 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 70,540.31 72,303.82 74,111.42 75,964.20 77,863.31 79,809.89 

18 55,105.98 56,483.63 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 70,540.31 72,303.82 74,111.42 75,964.20 77,863.31 79,809.89 81,805.14 83,850.26 

19 57,895.72 59,343.11 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 70,540.31 72,303.82 74,111.42 75,964.20 77,863.31 79,809.89 81,805.14 83,850.26 85,946.52 88,095.18 

20 60,826.69 62,347.36 63,906.04 65,503.69 67,141.28 68,819.82 70,540.31 72,303.82 74,111.42 75,964.20 77,863.31 79,809.89 81,805.14 83,850.26 85,946.52 88,095.18 90,297.56 92,555.00 

21 67,141.28 68,819.82 70,540.31 72,303.82 74,111.42 75,964.20 77,863.31 79,809.89 81,805.14 83,850.26 85,946.52 88,095.18 90,297.56 92,555.00 94,868.88 97,240.60 99,671.61 102,163.40 

22 74,111.42 75,964.20 77,863.31 79,809.89 81,805.14 83,850.26 85,946.52 88,095.18 90,297.56 92,555.00 94,868.88 97,240.60 99,671.61 102,163.40 104,717.49 107,335.43 110,018.81 112,769.28 

23 81,805.14 83,850.26 85,946.52 88,095.18 90,297.56 92,555.00 94,868.88 97,240.60 99,671.61 102,163.40 104,717.49 107,335.43 110,018.81 112,769.28 115,588.51 118,478.23 121,440.18 124,476.19 

24 90,297.56 92,555.00 94,868.88 97,240.60 99,671.61 102,163.40 104,717.49 107,335.43 110,018.81 112,769.28 115,588.51 118,478.23 121,440.18 124,476.19 127,588.09 130,777.79 134,047.24 137,398.42 

25 99,671.61 102,163.40 104,717.49 107,335.43 110,018.81 112,769.28 115,588.51 118,478.23 121,440.18 124,476.19 127,588.09 130,777.79 134,047.24 137,398.42 140,833.38 144,354.22 147,963.07 151,662.15 

26 110,018.81 112,769.28 115,588.51 118,478.23 121,440.18 124,476.19 127,588.09 130,777.79 134,047.24 137,398.42 140,833.38 144,354.22 147,963.07 151,662.15 155,453.70 159,340.04 163,323.55 167,406.63 

27 121,440.18 124,476.19 127,588.09 130,777.79 134,047.24 137,398.42 140,833.38 144,354.22 147,963.07 151,662.15 155,453.70 159,340.04 163,323.55 167,406.63 171,591.80 175,881.59 180,278.63 184,785.60 

28 134,047.24 137,398.42 140,833.38 144,354.22 147,963.07 151,662.15 155,453.70 159,340.04 163,323.54 167,406.63 171,591.80 175,881.59 180,278.63 184,785.60 189,405.24 194,140.37 198,993.88 203,968.73 
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Cost of Implementation 
 
 The following paragraphs present two implementation plans for the City’s consideration.  

The cost figures do not include benefit costs.  Thus, the following cost figures do not represent 

the City's total personnel costs for these positions. 

 Table III depicts the cost to implement the new compensation plans.  The annualized cost to 

implement classification changes necessitated by Plan A is $196,044 or 4.20% of current payroll 

cost (approximately 102.5% of the labor market).  The new plan places the city's pay scale 

slightly above the  mean of the labor market when compared to similar organizations and should 

prove to be effective in attracting and retaining a quality workforce.  Plan B’s cost to implement 

is $149,308 or 3.20% of payroll (approximately 100% of the labor market).   

Condrey and Associates will be available to assist the City of Locust Grove in 

implementing either of the plans.  Implementing the new plan will result in further pay 

compression (position salaries grouped closely together regardless of length or quality of service 

to the organization).  To help ameliorate this problem, Condrey and Associates’ recommends that 

a one-time equity adjustment be applied to employee salaries as outlined in Table III.  The cost of 

the equity adjustment is approximately 4.83% of adjusted payroll cost.  An alternative equity 

adjustment is also presented; its cost is approximately 3.82% of adjusted payroll. 
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Table III 
Cost of Implementation 

Locust Grove Personnel Project 
 

 
  

 
Classification 

Changes1 

 
 

Equity 
Adjustment2 

 
Total 

Implementation 
Cost 

 

Plan A $196,044 
(4.20%) 

$232,501 
(4.78%) 

$428,545 

Plan B $149,308 
(3.20%) 

$234,409 
(4.87%) 

$383,717 

 
Plan A 

Modified  
$196,044 
(4.20%) 

$183,854 
(3.78%) 

$379,898 

Plan B 
Modified  

$149,308 
(3.20%) 

$185,985 
(3.86%) 

$335,293 

 

 
1 Increases are projected based on current payroll total of $4,664,471. Excluded 

from this figure are salaries for elected officials and contract employees. The figures 
presented are exclusive of benefit costs. 

2 Figures presented are the estimated cost for equity adjustment increases. The 
calculations for Plans A and B are based on a maximum 1-step increase for employees 
with 1-3 year(s) of service,  a 2-step increase for employees with 4-6 years of service and a 
3-step increase for employees with 7 or more years of service as of December 31, 2023. 
The calculations for Plans A and B Modified are based on a maximum 1-step increase for 
employees with 1-3 years of service and a 2-step increase for employees with 4 or more 
years of service as of December 31, 2023. 
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Appendix A 
Position/Grade Analysis by Department 
City of Locust Grove Personnel Project 

 
 
DEPT POSITION   GRADE 
  
ADM/1 City Manager 28  
ADM/2 Assistant City Manager 26  
ADM/3 Executive Assistant 16  
    
CC/1 City Clerk 25  
CC/2 Human Resources Generalist 171 
CC/3 Utility Billing Manager 17  
CC/4 Accounting Specialist 16  
CC/5 Accounts Payable Technician 14  
CC/6 Utility Billing Clerk I 102 
    
CD/1 Community Development Director 25  
CD/2 Fire Marshal 21  
CD/3 Planner 173 
CD/4 Construction Inspector 17  
CD/5 Stormwater Inspector 17  
CD/6 Code Enforcement Officer 16  
CD/7 Planning Technician 14  
CD/8 Business License Technician 12  
CD/9 Building Permit Technician 12  
    
MC/1 Chief Municipal Court Clerk 19  
MC/2 Deputy Municipal Court Clerk 12  
    
MS/1 Main Street Program Manager 19  
MS/2 Program Assistant   8  
    
PD/1 Chief of Police 25  
PD/2 Police Captain 22  
PD/3 Police Lieutenant 21  
PD/4 Police Sergeant 20  
PD/5 Detective 18  
PD/6 Police Officer 174 
 
    
1  May be designated Senior Human Resources Generalist and placed at grade 19.  
2  May be designated Utility Billing Clerk II and placed at grade 12.   
3  May be designated Senior Planner and placed at grade 19.   
4  May be designated Senior Police Officer and placed at grade 18.   
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DEPT POSITION   GRADE 
  
PD/7 Administrative Coordinator - T.A.C. 14  
PD/8 Records Technician 11  
    
PW/1 Public Works and Utilities Director 25  
PW/2 Public Works Manager 21  
PW/3 Wastewater Treatment Plant Superintendent 21 
PW/4 Chief Wastewater Treatment Plant Operator 19 
PW/5 Maintenance Crew Leader 14  
PW/6  Wastewater Treatment Plant Operator III 135 
PW/7 Mechanic I 126 
PW/8 Heavy Equipment Operator I 127 
PW/9 Water and Sewer Maintenance Worker 12  
PW/10 Maintenance Worker I 108 
   
    
 
 
 
 
 
    
    
    
    
    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
    
    
5 May be designated Operator II and placed at grade 14, Operator I and placed at  
 grade 15 or Operator Trainee and placed at grade 12.    
6  May be designated Mechanic II and placed at grade 14.   
7  May be designated Heavy Equipment Operator II and placed at grade 13.   
8  May be designated Maintenance Worker II and placed at grade 11 or Maintenance   
 Worker III and placed at grade 12.     
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Appendix B 
Position/Grade Analysis by Grade 

City of Locust Grove Personnel Project 
 
 
DEPT POSITION   GRADE  
 
ADM/1 City Manager 28  
    
ADM/2 Assistant City Manager 26  
    
PD/1 Chief of Police 25  
CC/1 City Clerk 25  
CD/1 Community Development Director 25  
PW/1 Public Works and Utilities Director 25  
    
PD/2 Police Captain 22  
    
CD/2 Fire Marshal 21  
PD/3 Police Lieutenant 21  
PW/2 Public Works Manager 21  
PW/3 Wastewater Treatment Plant Superintendent 21 
    
PD/4 Police Sergeant 20  
    
MC/1 Chief Municipal Court Clerk 19  
PW/4 Chief Wastewater Treatment Plant Operator 19  
MS/1 Main Street Program Manager 19  
    
PD/5 Detective 18  
    
CD/4 Construction Inspector 17  
CC/2 Human Resources Generalist 171 
CD/3 Planner 173 
PD/6 Police Officer 174 
CD/5 Stormwater Inspector 17  
CC/3 Utility Billing Manager 17  
    
CC/4 Accounting Specialist 16  
CD/6 Code Enforcement Officer 16  
ADM/3 Executive Assistant 16  
    
    
1  May be designated Senior Human Resources Generalist and placed at grade 19.  
3  May be designated Senior Planner and placed at grade 19.   
4  May be designated Senior Police Officer and placed at grade 18.   
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DEPT POSITION   GRADE  
 
CC/5 Accounts Payable Technician 14  
PD/7 Administrative Coordinator - T.A.C. 14  
PW/5 Maintenance Crew Leader 14  
CD/7 Planning Technician 14  
    
PW/6  Wastewater Treatment Plant Operator III 135 
    
CD/9 Building Permit Technician 12  
CD/8 Business License Technician 12  
MC/2 Deputy Municipal Court Clerk 12  
PW/8 Heavy Equipment Operator I 127 
PW/7 Mechanic I 126 
PW/9 Water and Sewer Maintenance Worker 12  
 
PD/8 Records Technician 11  
    
PW/10 Maintenance Worker I 108 
CC/6 Utility Billing Clerk I 102 
 
MS/2 Program Assistant   8  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
    
    
2  May be designated Utility Billing Clerk II and placed at grade 12.   
5  May be designated Operator II and placed at grade 14, Operator I and placed at  
 grade 15 or Operator Trainee and placed at grade 12.    
6  May be designated Mechanic II and placed at grade 14.   
7  May be designated Heavy Equipment Operator II and placed at grade 13.   
8  May be designated Maintenance Worker II and placed at grade 11 or Maintenance   
 Worker III and placed at grade 12.
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Appendix C 

Salary Survey Summary 
Locust Grove Personnel Project 

Position Title 

Minimum 
Annual 

Rate 
Mean 

Minimum 
Annual 

Rate 
Median 

Maximum 
Annual 

Rate 
Mean 

Maximum 
Annual 

Rate 
Median 

Average 
Annual 
Mean 

Average 
Annual 
Median 

City Manager  $141,442 $140,724 $229,231 $206,658 $182,261 $170,005 

Building Permit Technician $40,631 $42,272 $63,100 $64,006     

Chief Municipal Court Clerk $57,881 $58,791 $89,205 $91,126     

Chief of Police $98,497 $105,397 $151,600 $163,048     
Community Development 
Director $90,241 $90,863 $139,682 $140,837     

Construction Inspector $52,617 $53,294 $81,556 $82,606     

Customer Service Representative $44,481 $38,811 $58,563 $59,346     

Executive Assistant $47,127 $46,096 $73,829 $71,449     

Heavy Equipment Operator II $41,636 $41,334 $64,104 $64,286     

Main Street Program Manager $59,722 $59,765 $91,097 $90,160     

Maintenance Worker I $37,496 $38,760 $58,636 $60,125     

Planner $53,662 $53,500 $82,634 $82,606     

Planning Technician $45,596 $45,386 $70,057 $69,727     

Police Captain $73,608 $74,629 $111,241 $114,286     

Police Lieutenant $69,276 $70,479 $104,561 $103,504     

Police Officer $51,286 $52,412 $77,915 $79,963     

Police Sergeant $62,759 $66,012 $94,655 $94,142     
Public Works & Utilities 
Director $91,807 $90,014 $144,561 $144,688     

Records Technician $40,974 $40,777 $62,413 $63,205     
Senior Human Resources 
Generalist $58,344 $59,892 $90,021 $91,401     
Wastewater Treatment Plant 
Operator III $44,229 $43,901 $67,563 $66,367     
Water & Sewer Maintenance 
Worker $39,301 $39,762 $60,090 $60,910     
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City of Locust Grove
Plan B - $39,000 (with modifications)

Last Name Annual HouPay Type Dept. New Title HYR  Ex. Salary Grade Step New Salary EquityCode New Salary+ Equity $ DIFF Incr. Pctg % Tot. Diff %Now %After

1 YOUNG 2080 SALARY ADM City Manager (includes Car+Phone allowance) 2005 132,398.12      28 A 134,047.24      C 151,662.15                 19,264.03    14.6% 5.6% 2.7% 2.9%
2 FOSTER 2080 SALARY ADM Assistant City Manager 2013 132,639.52      26 I 134,047.24      C 140,833.38                 8,193.86      6.2% 2.4% 2.7% 2.7%
3 ADKINS 2080 HOURLY ADM Executive Assistant 2005 63,960.00         16 L 65,503.69         C 68,819.82                    4,859.82      7.6% 1.4% 1.3% 1.3%
4 CORLEY 2080 HOURLY MC Deputy Municipal Court Clerk 2023 44,387.20         12 E 45,228.04         A 45,228.04                    840.84          1.9% 0.2% 0.9% 0.9%
5 JONES 2080 HOURLY MC Chief Municipal Court Clerk 1998 56,908.80         19 A 57,895.72         C 60,826.69                    3,917.89      6.9% 1.1% 1.2% 1.2%
6 BROWN 1560 HOURLY MS Program Assistant 2017 25,459.20         8 B 25,852.74         C 27,161.53                    1,702.33      6.7% 0.5% 0.5% 0.5%
7 COOK 2080 SALARY MS Main Street Program Manager 2021 55,637.92         19 A 57,895.72         B 59,343.11                    3,705.19      6.7% 1.1% 1.1% 1.1%

ADMIN - CITY MANAGER 511,390.76      520,470.39      553,874.72                 42,483.96    8.3% 12.3% 10.5% 10.6%

8 SPURLING 2080 SALARY CC City Clerk 2013 93,388.10         25 A 99,671.61         C 104,717.49                 11,329.39    12.1% 3.3% 1.9% 2.0%
9 SULLIVAN 2080 SALARY CC Senior Human Resources Generalist 2002 70,000.00         19 I 70,540.31         C 74,111.42                    4,111.42      5.9% 1.2% 1.4% 1.4%

10 VACANT 2080 SALARY CC Accounting Specialist (Vacant) 58,692.40         16 H 59,343.11         A 59,343.11                    650.71          1.1% 0.2% 1.2% 1.1%
11 COOK 2080 HOURLY CC Accounts Payable Technician 2019 46,883.20         14 C 47,517.71         C 49,923.30                    3,040.10      6.5% 0.9% 1.0% 1.0%
12 ESTES 2080 SALARY CC Utility Billing Manager 2002 57,189.86         17 E 57,895.72         C 60,826.69                    3,636.83      6.4% 1.0% 1.2% 1.2%
13 MILLER 2080 HOURLY CC Utility Billing Clerk III 2021 42,515.20         12 C 43,048.70         B 44,124.92                    1,609.72      3.8% 0.5% 0.9% 0.8%
14 CANTRELL 2080 HOURLY CC Utility Billing Clerk II 2022 38,563.20         12 A 40,974.38         B 41,998.73                    3,435.53      8.9% 1.0% 0.8% 0.8%
15 CHAPMAN 2080 HOURLY CC Utility Billing Clerk I 2023 34,611.20         10 A 37,120.76         A 37,120.76                    2,509.56      7.3% 0.7% 0.7% 0.7%

ADMIN - CITY CLERK 441,843.16      456,112.31      472,166.42                 30,323.26    6.9% 8.7% 9.0% 9.0%
Administration Department 953,233.92      976,582.70      1,026,041.14              72,807.22    7.6% 21.0% 19.5% 19.6%

16 GIBBS 2080 SALARY CD Community Development Director 2019 121,779.58      25 J 121,440.18      B 130,777.79                 8,998.21      7.4% 2.5% 2.5% 2.5%
17 HICKS 2080 SALARY CD Fire Marshal 2022 92,417.52         21 N 92,555.00         A 94,868.88                    2,451.36      2.7% 1.9% 1.9% 1.8%
18 PARKS 2080 SALARY CD Planner 2023 63,525.28         17 I 63,906.04         A 63,906.04                    380.76          0.6% 1.3% 1.3% 1.2%
19 TOMLINSON 2080 SALARY CD Construction Inspector 2021 66,655.94         17 K 67,141.28         A 68,819.82                    2,163.88      3.2% 1.4% 1.4% 1.3%
20 TRIMBLE 2080 SALARY CD Planning Technician 2023 57,582.72         14 K 57,895.72         A 57,895.72                    313.00          0.5% 1.2% 1.2% 1.1%
21 MOORE 2080 HOURLY CD Business License Technician 2014 49,899.20         12 J 49,923.30         C 52,450.66                    2,551.46      5.1% 1.0% 1.0% 1.0%
22 FAULKNER 2080 HOURLY CD Building Permit Technician 2019 48,256.00         12 H 48,705.66         C 51,171.38                    2,915.38      6.0% 1.0% 1.0% 1.0%
23 FORNAL 2080 HOURLY CD Code Enforcement Officer 2016 55,868.80         16 F 56,483.63         C 59,343.11                    3,474.31      6.2% 1.1% 1.1% 1.1%

COMMUNITY DEVELOPMENT - DIRECTOR 555,985.04      558,050.81      579,233.41                 23,248.37    4.2% 6.7% 11.4% 11.1%

24 AUSTIN 2080 SALARY PS Chief of Police 2021 116,329.98      25 H 118,478.23      A 121,440.18                 5,110.20      4.4% 2.4% 2.4% 2.3%
25 DEMUTH 2184 HOURLY PS Police Lieutenant 1996 90,111.84         21 M 90,297.56         C 94,868.88                    4,757.04      5.3% 1.8% 1.8% 1.8%
26 LONG 2184 HOURLY PS Police Lieutenant 2003 92,470.56         21 N 92,555.00         C 97,240.60                    4,770.04      5.2% 1.9% 1.9% 1.9%
27 MORRIS 2080 HOURLY PS Police Lieutenant 2012 80,080.00         21 I 81,805.14         C 85,946.52                    5,866.52      7.3% 1.6% 1.6% 1.6%
28 SHOEMAKER 2184 HOURLY PS Police Lieutenant 2006 74,867.52         21 F 75,964.20         C 79,809.89                    4,942.37      6.6% 1.5% 1.5% 1.5%
29 YARIAN 2184 HOURLY PS Police Lieutenant 2014 71,285.76         21 D 72,303.82         C 75,964.20                    4,678.44      6.6% 1.5% 1.5% 1.5%
30 CRAWFORD 2080 HOURLY PS Detective 2017 57,532.80         18 B 57,895.72         C 60,826.69                    3,293.89      5.7% 1.2% 1.2% 1.2%
31 FOSTER 2080 HOURLY PS Detective 2014 56,160.00         18 B 56,483.63         C 59,343.11                    3,183.11      5.7% 1.2% 1.2% 1.1%
32 MOSELEY 2080 HOURLY PS Detective 2019 59,529.60         18 E 60,826.69         C 63,906.04                    4,376.44      7.4% 1.2% 1.2% 1.2%
33 GULLEY 2080 HOURLY PS Police Sergeant 2004 70,969.60         20 H 72,303.82         C 75,964.20                    4,994.60      7.0% 1.5% 1.5% 1.5%
34 HONEA 2184 HOURLY PS Police Sergeant 2018 64,296.96         20 D 65,503.69         C 68,819.82                    4,522.86      7.0% 1.3% 1.3% 1.3%
35 SHUMATE 2184 HOURLY PS Police Sergeant 2017 57,532.80         20 A 60,826.69         C 63,906.04                    6,373.24      11.1% 1.2% 1.2% 1.2%
36 HUTCHERSON 2184 HOURLY PS Police Sergeant 2021 61,566.96         20 B 62,347.36         B 63,906.04                    2,339.08      3.8% 1.3% 1.3% 1.2%
37 HURST 2080 HOURLY PS Police Sergeant 2021 61,588.80         20 B 62,347.36         B 63,906.04                    2,317.24      3.8% 1.3% 1.3% 1.2%
38 JONES 2184 HOURLY PS Police Sergeant 2019 61,545.12         20 D 65,053.69         B 68,819.82                    7,274.70      11.8% 1.3% 1.3% 1.3%
39 HUGHES 2184 HOURLY PS Police Officer 2023 49,904.40         17 A 52,450.66         A 52,450.66                    2,546.26      5.1% 1.0% 1.0% 1.0%
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40 MCDOWELL 2184 HOURLY PS Police Officer 2019 53,988.48         17 C 55,105.98         B 57,895.72                    3,907.24      7.2% 1.1% 1.1% 1.1%
41 NAVARRO 2184 HOURLY PS Police Officer 2020 53,508.00         17 B 53,761.93         A 55,105.98                    1,597.98      3.0% 1.1% 1.1% 1.1%
42 RODRIGUEZ 2184 HOURLY PS Police Officer 2020 53,508.00         17 B 53,761.93         A 55,105.98                    1,597.98      3.0% 1.1% 1.1% 1.1%
43 WILKERSON 2184 HOURLY PS Police Officer 2019 53,988.48         17 C 55,105.98         B 57,895.72                    3,907.24      7.2% 1.1% 1.1% 1.1%
44 HOLCOMB 2184 HOURLY PS Police Officer 2021 52,394.16         17 A 52,450.66         B 53,761.93                    1,367.77      2.6% 1.1% 1.1% 1.0%
45 HUNTER 2184 HOURLY PS Police Officer 2021 52,394.16         17 A 52,450.66         B 53,761.93                    1,367.77      2.6% 1.1% 1.1% 1.0%
46 PRITCHETT 2184 HOURLY PS Police Officer 2021 52,394.16         17 A 52,450.66         A 53,761.93                    1,367.77      2.6% 1.1% 1.1% 1.0%
47 WOODARD 2184 HOURLY PS Police Officer 2022 52,394.16         17 A 52,450.66         A 53,761.93                    1,367.77      2.6% 1.1% 1.1% 1.0%
48 RICH 2184 HOURLY PS Police Officer 2022 52,394.16         17 A 52,450.66         A 53,761.93                    1,367.77      2.6% 1.1% 1.1% 1.0%
49 SIMS 2184 HOURLY PS Police Officer 2022 52,394.16         17 A 52,450.66         B 53,761.93                    1,367.77      2.6% 1.1% 1.1% 1.0%
50 TURPIN 2184 HOURLY PS Police Officer 2022 52,394.16         17 A 52,450.66         B 53,761.93                    1,367.77      2.6% 1.1% 1.1% 1.0%
51 WHITT 2184 HOURLY PS Police Officer 2023 49,904.40         17 A 52,450.66         A 52,450.66                    2,546.26      5.1% 1.0% 1.0% 1.0%
52 GRAY 2080 HOURLY PS Officer In Training GRADUATING TODAY 2023 42,515.20         17 A 45,228.04         A 52,450.66                    9,935.46      23.4% 0.9% 0.9% 1.0%
53 FLEWELLEN 2080 HOURLY PS Officer In Training GRADUATING TODAY 2023 42,515.20         17 A 45,228.04         A 52,450.66                    9,935.46      23.4% 0.9% 0.9% 1.0%
54 BURCH 2080 HOURLY PS Administrative Coordinator TAC 2000 60,528.00         14 M 60,826.69         C 65,503.69                    4,975.69      8.2% 1.2% 1.2% 1.3%
55 KNOWLES 2080 HOURLY PS Records Technician 2021 38,563.20         11 A 39,000.00         B 39,975.00                    1,411.80      3.7% 0.8% 0.8% 0.8%

POLICE DEPARTMENT - CHIEF OF POLICE 1,941,550.78   1,975,067.16   2,062,286.33              120,735.55  6.2% 34.8% 39.8% 39.4%

56 ROSE 2080 SALARY PW Public Works and Utilities Director 2003 92,333.54         25 A 99,671.61         C 104,717.49                 12,383.95    13.4% 1.9% 1.9% 2.0%
57 TAPLEY 2080 SALARY PW Public Works Manager 2008 90,171.38         21 M 90,297.56         C 94,868.88                    4,697.50      5.2% 1.8% 1.8% 1.8%
58 CROWELL 2080 HOURLY PW Maintenance Crew Leader 2015 46,883.20         14 C 47,517.71         C 49,923.30                    3,040.10      6.5% 1.0% 1.0% 1.0%
59 GARDNER 2080 HOURLY PW Heavy Equipment Operator II 2016 43,515.20         13 B 44,124.92         C 46,358.74                    2,843.54      6.5% 0.9% 0.9% 0.9%
60 BROWN 2080 HOURLY PW Heavy Equipment Operator II 2023 51,396.80         13 I 52,450.66         A 52,450.66                    1,053.86      2.1% 1.1% 1.1% 1.0%
61 BROOKS 2080 HOURLY PW Heavy Equipment Operator II 2023 42,515.20         13 B 44,124.92         A 44,124.92                    1,609.72      3.8% 0.9% 0.9% 0.8%
62 ARMISTEAD 2080 HOURLY PW Heavy Equipment Operator I 2019 38,563.20         12 A 40,974.38         C 41,998.73                    3,435.53      8.9% 0.8% 0.8% 0.8%
63 DANIEL 2080 HOURLY PW Heavy Equipment Operator I 2023 38,563.20         12 A 40,974.38         B 41,998.73                    3,435.53      8.9% 0.8% 0.8% 0.8%
64 COOK 2080 HOURLY PW Maintenance Worker III 2015 39,083.20         12 A 40,974.38         C 43,048.70                    3,965.50      10.1% 0.8% 0.8% 0.8%
65 WATKINS 2080 HOURLY PW Maintenance Worker III 2016 36,732.80         12 A 40,974.38         C 43,048.70                    6,315.90      17.2% 0.8% 0.8% 0.8%
66 BARNES 2080 HOURLY PW Maintenance Worker II 2021 34,611.20         11 A 39,000.00         B 39,975.00                    5,363.80      15.5% 0.7% 0.7% 0.8%
67 BARNES 2080 HOURLY PW Maintenance Worker II 2021 34,611.20         11 A 39,000.00         B 39,975.00                    5,363.80      15.5% 0.7% 0.7% 0.8%
68 BARRIETT 2080 HOURLY PW Maintenance Worker II 2020 36,712.00         11 A 39,000.00         B 39,975.00                    3,263.00      8.9% 0.8% 0.8% 0.8%
69 BRANTLEY 2080 HOURLY PW Maintenance Worker II 2021 34,611.20         11 A 39,000.00         B 39,975.00                    5,363.80      15.5% 0.7% 0.7% 0.8%
70 SHEELY 2080 HOURLY PW Maintenance Worker II 2021 36,712.00         11 A 39,000.00         B 39,975.00                    3,263.00      8.9% 0.8% 0.8% 0.8%
71 SPRAYBERRY 2080 HOURLY PW Maintenance Worker II 2021 34,611.20         11 A 39,000.00         A 39,000.00                    4,388.80      12.7% 0.7% 0.7% 0.7%
72 WILKERSON 2080 HOURLY PW Maintenance Worker II 2022 34,611.20         11 A 39,000.00         B 39,000.00                    4,388.80      12.7% 0.7% 0.7% 0.7%
73 GRIFFEN 2080 HOURLY PW Maintenance Worker I 2023 32,947.20         10 A 37,120.76         A 37,120.76                    4,173.56      12.7% 0.7% 0.7% 0.7%
74 HART 2080 HOURLY PW Maintenance Worker I 2023 32,947.20         10 A 37,120.76         A 37,120.76                    4,173.56      12.7% 0.7% 0.7% 0.7%
75 HENDRICKS 2080 HOURLY PW Maintenance Worker I 2023 32,947.20         10 A 37,120.76         B 37,120.76                    4,173.56      12.7% 0.7% 0.7% 0.7%
76 RICE 2080 HOURLY PW Maintenance Worker I 2022 34,611.20         10 A 37,120.76         A 38,048.78                    3,437.58      9.9% 0.7% 0.7% 0.7%
77 EDWARDS 2080 HOURLY PW Maintenance Worker I 2023 32,947.20         10 A 37,120.76         A 37,120.76                    4,173.56      12.7% 0.7% 0.7% 0.7%
78 OLINGER 2080 HOURLY PW Mechanic I 2021 46,883.20         12 G 47,517.71         B 48,705.96                    1,822.76      3.9% 1.0% 1.0% 0.9%
79 COLLINS 2080 HOURLY PW Maintenance Worker III 2019 36,712.00         12 A 40,974.38         C 43,048.70                    6,336.70      17.3% 0.8% 0.8% 0.8%
80 SMITH 2080 HOURLY PW Maintenance Worker II 2018 36,712.00         11 A 39,000.00         C 40,974.38                    4,262.38      11.6% 0.8% 0.8% 0.8%
81 HALLFORD 2080 SALARY PW Stormwater Inspector 2017 69,935.58         17 M 70,540.31         C 74,111.42                    4,175.84      6.0% 1.4% 1.4% 1.4%
82 THOMSON 2080 HOURLY PW Wastewater Treatment Plant Operator I 2001 54,412.80         15 G 55,105.98         C 57,895.72                    3,482.92      6.4% 1.1% 1.1% 1.1%
83 KONOPKA 2080 HOURLY PW Wastewater Treatment Plant Operator III 2019 49,649.60         13 G 49,923.30         C 52,450.66                    2,801.06      5.6% 1.0% 1.0% 1.0%
84 ARRINGTON 2080 HOURLY PW Wastewater Treatment Plant Operator Trainee 2019 38,563.20         12 A 40,974.38         C 43,048.70                    4,485.50      11.6% 0.8% 0.8% 0.8%
85 BRANDSMA 2080 HOURLY PW Water & Sewer Maintenance Worker 2015 42,515.20         12 C 43,048.70         C 45,228.04                    2,712.84      6.4% 0.9% 0.9% 0.9%
86 PEREZ 2080 HOURLY PW Water & Sewer Maintenance Worker 2015 42,515.20         12 C 43,048.70         C 45,228.04                    2,712.84      6.4% 0.9% 0.9% 0.9%
87 GONZALEZ 2080 HOURLY PW Water & Sewer Maintenance Worker 2017 42,515.20         12 C 43,048.70         C 45,228.04                    2,712.84      6.4% 0.9% 0.9% 0.9%

HOURLY PW ADMINISTRATIVE COORDINATOR 38,553.12         14 A 45,228.04         A 45,228.04                    6,674.92      17.3% 0.8% 0.8% 0.9%
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PUBLIC WORKS - DIRECTOR 1,431,604.82   1,519,098.90   1,568,093.40              129,813.66  9.1% 37.5% 29.3% 30.0%

Equity Code: 4,882,374.56   5,028,799.58   5,235,654.28              346,604.80  7.1% 100.0% 100.0% 100.0%
< 1 year = A = 0 increase 146,425.02      206,854.70                 353,279.72  
1-3 years = B = 1 step increase 3.00% 4.24%
4-6 years = C = 2 step increase
7+ years = D = 3 step increase
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EXHIBIT “B” 
 
 

AMENDMENT TO PAY PLAN (SECTION NO, 701 OF PERSONNEL POLICY) TO 
PROVIDE FOR ADJUSTMENT IN THE PAY SCALES AND FOR OTHER ITEMS 

RELATED TO THE JOB CLASSIFICAITON AND COMPENSATION PLAN 
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  NO. 701 

1 

CITY OF LOCUST GROVE, GEORGIA PERSONNEL POLICY 

THE PAY PLAN 

 
701.01 STATEMENT OF POLICY: 
 

It is the policy of the City of Locust Grove to 
pay compensation that is non-discriminating and 
competitive with rates being paid for similar jobs 
by other local governments and local private 
industries. The comparison of rates will be with 
cities of comparable size, geographic location, 
and the provision of similar services, as well as 
with local private industries. 
 
     
701 .02 Procedures 
 
701.02.1 Establishment, Amendment, and 

Maintenance of the Pay Plan 
 

The Pay Plan shall be adopted by motion of 
the Mayor and Council and shall remain in effect 
until modified by subsequent amendment and 
motion. 

 
The City Manager shall be responsible for the 

maintenance of the pay plan. Prior to the 
preparation of the annual budget, the City 
Manager shall secure information regarding the 
general level of salaries paid and fringe benefits 
provided by other similarly situated cities as well 
as local private industry. The pay plan will be 
maintained in accordance with market demands 
for each job position. From time to time the City 
Manager, or, by request of the City Council, shall 
contract for a study of the internal relationships 
between classes of positions along with more 
detailed comparison of compensation based on 
such a classification and compensation study. 
Based on the study recommendations, the City 
Manager shall recommend to the Mayor and 
Council any amendments to the pay plan as he or 
she deems necessary to maintain the fairness and 
adequacy of the pay plan. 

 
 
 
 

 
701.02.2 Transition to a New or Amended Pay 
Plan 

 
The following four principles shall govern the 

transition to a new or amended pay plan: 
 
1. No employee shall receive a salary 

reduction as a result of transition to the new pay 
plan. 

       
2. All employees being paid at a rate lower 

than the minimum rate established for their 
respective classes shall have their salaries raised 
to at least the new minimum for their classes. 

 
3. All employees being paid at a rate falling 

within the minimum to maximum range of the 
pay grade for their respective classes shall be paid 
at a rate listed in the salary schedule which is 
equal to or higher than their rate of pay at the time 
the pay plan is put into effect. 

 
4.  All employees being paid at a rate above 

the maximum rate established for their respective 
classes shall remain at their present salaries as 
long as the maximum rate is below the 
employees' present salaries. 

 
701.02.3 Appointment / Hiring or Rates 

 
The minimum rate established for a 

classification shall be paid upon appointment or 
the date of hire , except that appointment or hire 
rates above the minimum may be authorized if 
the department head submits adequate reasons in 
writing and such action is approved by the City 
Manager. Approval will be based upon the 
exceptional qualifications of the appointee / 
hiring applicant or the inability to employ 
adequately qualified personnel at the minimum 
rate. More than one request approved for separate 
job classes over a single calendar year shall give 
rise to the need for action under Section 701.02.1 
for a new classification and compensation study.  
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  NO. 701 

 2 

CITY OF LOCUST GROVE, GEORGIA PERSONNEL POLICY 

THE PAY PLAN 

701.02.4 Working Test Completion 
 
Newly hired and promoted employees may be 

granted up to a two (2) step increase upon 
successful completion of their twelve (12) month 
working test period. Each step represents a two 
and one half (2,5) percent increase in pay. Upon 
recommendation of the Department Head, a 
working test employee may receive a single step 
increase at the midpoint of the working test 
period. This type of increase does not indicate 
that the employee has successfully completed his 
or her working test period but is indicative of 
above average levels of performance during the 
first half of the working test period. A completed 
performance evaluation and a written 
recommendation from the department head is 
required to move an employee from working test 
to career status. 

 
701.02.5 Pay Rates in Transfer, Promotion, or 

Demotion 
 
If any employee is transferred, promoted, or 

demoted, the rate of pay for the new position shall 
be determined as follows: 

 
1. If the rate of pay in the former 

classification is less than the minimum rate 
established for the classification of the position, 
the rate of pay shall be advanced to the minimum 
for the classification. 

 
2. If the rate of pay in the former 

classification is greater than the maximum rate 
established for the new classification, the pay 
range shall be reduced to the maximum rate or an 
intermediate rate as recommended by the 
Department Head and approved by the City 
Manager. 

 
3. If the rate of pay of the former 

classification falls within the new range of pay, 
the salary rate shall remain the same in the case  
 

and shall remain the same or be lowered in the 
case of demotion as determined by the 
Department Head and approved by the City 
Manager. 
 
701.02.6 Pay for Part-time Work 
 

Permanent part-time employees working at 
least twenty (20) hours per week but not more 
than thirty-two (32) hours per week shall accrue 
pay increases at one-half (1/2) the rate of full-time 
employees. Part-time employees working less 
than twenty (20) hours per week shall be paid the 
minimum entry-level salary for their position. 

 
   

701.02.7 Earned Salary Increments/COLA 
 
A. The City Manager shall each year include 

funds in the budget proposal for providing 
earned salary increments. The pay plan 
has an entry level to maximum salary for 
each job class.  

B. Cost of Living Adjustment (COLA). The 
pay plan may be adjusted in its entirety 
from time to time based on Consumer 
Price Index (CPI) data as published by the 
Bureau of Economic Analysis, subject to 
the approval by the Mayor and Council 
and taking into consideration the effects 
on the existing pay plan and all available 
funds. 

C. Merit and other earned salary increments 
are awarded based on the employee’s job 
performance as documented in a thorough 
performance appraisal and from the 
respective manager and/or department 
head and will be implemented by July 1st 
of each year depending on availability of 
funds. The pay plan is designed to provide 
adequate and fair compensation to an 
employee based on the employee’s level 
of skill, education and experience 
acquired on the job. The maximum rate is 
based on compensation studies of similar 
jobs in industry and/or local government 
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and may or may not increase each year. 
Merit salary increments are not automatic 
but shall be based on the employee’s job 
performance. In the event of a serious 
disciplinary action or unsatisfactory 
performance, the employee shall not 
receive the salary increment for that year. 
This does not mean that minor infractions 
of rules, policies, or procedures will 
prevent an employee from receiving a 
salary increment. Supervisors and 
department heads are required to 
maintain proper order and discipline in 
their departments and should not consider 
the employee’s earned salary increments 
when administering disciplinary action. 
Merit salary increments will be awarded 
based on the overall performance of the 
employee during the evaluation period.
    

 
701.02.8 Pay Periods 

 
 The City of Locust Grove processes payroll 
every two weeks (26 pay periods per calendar 
year) with time records beginning each Friday 
and ending on Thursday. Employee pay is based 
on the number of hours worked inclusive of the 
number of hours credited for vacation, holiday, 
and personal leave. In no event shall an 
employee receive an advance for payroll. 
 
701.02.9 Awards for Years of Service 
 
The following recognition will be presented to an 
employee based upon their years of service as an 
employee of the City. This Section shall be 
retroactive to the last acknowledgement of 
service. 
 

A. Certificate acknowledging 5 years of 
service and $50.00 gift certificate. 

B. Certificate acknowledging 10 years of 
service and $100.00 gift certificate. 

C. Certificate acknowledging 15 years of 
service and $150.00 gift certificate. 

D. Certificate acknowledging 20 years of 
service and $2000.00 gift certificate. 

E. Certificate acknowledging 25 years of 
service and gift certificate in an amount to 
be determined by Mayor and City 
Council. 

F. Certificate acknowledging 30 years of 
service and gift certificate in an amount to 
be determined by Mayor and City 
Council. 

 
701.02.10 One-time Christmas Pay 
 
 A one-time pay increase in a lump sum 
shall be given during the Christmas holiday 
period at the discretion of the Mayor and City 
Council. 
 
 
 
 
 
 
 
 
 
 
 

APPROVED AND ADOPTED BY MAYOR AND 
COUNCIL: 
 
 
 
______________________________________  
Mayor Date 
 
 
 
______________________________________ 
Manager Date 
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1 Where Everyone Is Your Neighbor 
 

 Administration Department 
P. O. Box 900 

Locust Grove, Georgia 30248 
 

Phone: (770) 957-5043 
Facsimile: (866) 364-0996 

 
Item Coversheet 
 

Item:  Ordinance for Appointment of Offices for 2024 
 
Action Item:    Yes   No 
 
Public Hearing Item:  Yes   No 
 
Executive Session Item:  Yes   No 
 
Advertised Date:  N/A 
 
Budget Item: Pertinent Operating and Enterprise Fund(s) per Budget 
 
Date Received: December 28, 2023 
 
Workshop Date: N/A 
 
Regular Meeting Date: January 2, 2024 
 
Discussion: 
 
Attached is an Ordinance to appoint offices for the 2024 Calendar Year. Changes as recommended by 
the Mayor are Mayor Pro Tem as Vince Williams; Smith Welch Webb & White in the role as Court 
Solicitor; and an added item as recommended by the Chief of Police for the position of Captain per the 
last revision to the SOP.  
 
Recommendation: 
 

Recommend approval of the recommendation of appointees by Mayor Price 
for the 2024 Calendar Year.  



 

ORDINANCE NO. ___________ 
 

AN ORDINANCE FOR APPOINTMENT OF OFFICES OF THE CITY 
OF LOCUST GROVE; TO PROVIDE FOR RECORDATION OF THIS 
ORDINANCE; TO REPEAL INCONSISTENT ORDINANCES; TO 
ESTABLISH AN EFFECTIVE DATE; AND FOR OTHER PURPOSES 
 
 WHEREAS, the City of Locust Grove (“City”) is a municipal corporation duly organized 
and existing under the laws of the State of Georgia (“State”), and is charged with certain 
enumerated public purposes under the Constitution and laws of the Sate, including the right to 
establish, abolish, merge, or consolidate offices, positions of employment, departments and 
agencies of the City that are necessary for the proper administration of the affairs and government 
of the City; and 
 

WHEREAS, the Mayor nominates for appointment the following persons for the 
following offices for the 2024 Calendar Year in accordance with Article III, Section 3.10 of the 
City Charter; 
 
THEREFORE, THE COUNCIL OF THE CITY OF LOCUST GROVE 
HEREBY ORDAINS 

 
SECTION 1.  Appointments of Office. The City Council approves the Mayor’s recommended 

appointments as follows for the 2024 Calendar Year, as conditioned by an asterisk 
(*): 

 

Office Name  
Mayor Pro Tem: Vince Williams 
City Attorney: Andrew J. Welch, III and the law firm of Smith 

Welch Webb & White 
City Manager: Tim Young 
Assistant City Manager: Gurdon (Bert) Foster 
City Clerk: Misty Spurling 
Chief of Police: Chief Derrick Austin 
Police Captain (per Chief of Police) Lieutenant Brandon Morris 
Public Works Director: Jack Rose 
Community Development Director: Daunté Gibbs 
City Engineer: G. Ben Turnipseed Engineers 
Judge: Donald Patten 
Judge Pro Tem: William Turner 
Judge Pro Tem (alternate): Keith Wood 
Court Solicitor: the law firm of Smith Welch Webb & White 
Court Appointed Attorney: Natalie Fears Sundeen 
Election Supervisor: Henry County Elections Board (by SDS) 
Police Chaplain Kenny Heath 



 

 
All appointments are for a one-year term and are “at-will” positions. All appointed 
officers’ actions are governed by the City’s charter, ordinances and personnel 
policy, unless exempt therefrom, as well as applicable state and federal law.  For 
non-contract appointees the salaries are established through the budget and each of 
these positions is exempt except for FMLA. 
 
The positions will terminate at 11:59 PM on the day of the first regular scheduled 
meeting of the City of Locust Grove for 2024 unless the Council otherwise acts 
prior to said date and time. 

 
SECTION 2.  Additional Documents. The City Council of the City of Locust Grove authorizes 

the Mayor to execute any additional documents which may be necessary to 
effectuate this Ordinance, subject to approval as to form by the City Attorney. 

 
SECTION 3.  Recordation. The City Clerk is hereby directed to record this Ordinance in the 

official minutes of the City. 
 
SECTION 4.  Severability. 
 

A. It is hereby declared to be the intention of the City Council that all sections, paragraphs, 
sentences, clauses and phrases of this Ordinance are and were, upon their enactment, 
believed by the City Council to be fully valid, enforceable and constitutional. 
 
B. It is hereby declared to be the intention of the City Council that, to the greatest extent 
allowed by law, each and every section, paragraph, sentence, clause or phrase of this 
Ordinance is severable from every other Section, paragraph, sentence, clause or phrase of 
this Ordinance. It is hereby further declared to be the intention of the City Council that, to 
the greatest extent allowed by law, no section, paragraph, sentence, clause or phrase of this 
Ordinance is mutually dependent upon any other Section, paragraph, sentence, clause or 
phrase of this Ordinance. 

 
C. In the event that any section, paragraph, sentence, clause or phrase of this Ordinance 
shall, for any reason whatsoever, be declared invalid, unconstitutional or otherwise 
unenforceable by the valid judgment or decree of any court of competent jurisdiction, it is 
the express intent of the City Council that such invalidity, unconstitutionality or 
unenforceability shall, to the greatest extent allowed by law, not render invalid, 
unconstitutional or otherwise unenforceable any of the remaining sections, paragraphs, 
sentences, clauses, or phrases of the Ordinance and that, to the greatest extent allowed by 
law, all remaining Sections, paragraphs, sentences, clauses, or phrases of the Ordinance 
shall remain valid, constitutional, enforceable, and of full force and effect. 

 
SECTION 4. Repeal of Conflicting Provision.  Except as otherwise provided herein, all 
ordinances or parts of ordinances in conflict with this ordinance are hereby repealed. 
  



 

 
SECTION 5. Effective Date.  This ordinance shall become effective immediately upon its 
adoption by the Mayor and Council of the City of Locust Grove. 
 
 SO ORDAINED this 2nd day of January, 2024. 
 
 
 
 
             
      ________________________________ 

   ROBERT PRICE, Mayor 
ATTEST: 
 
 
 
_____________________________ 
MISTY SPURLING, City Clerk  
(Seal) 
 
 
APPROVED AS TO FORM: 
 
 
 
_____________________________ 
CITY ATTORNEY 
 



 
  

 
 
 
To:  City Manager (Tim Young) 
        Assistant City Manager (Bert Forster) 
 City of Locust Grove Mayor and Council 
 
From: Chief Derrick B. Austin 
 
Reference: Captain Promotion (January 2, 2024) 
 
Date: December 27, 2023 
 

************************************************************************** 
   

In compliance with Locust Grove Police Department Standard Operations 
Procedure A-070 III and City of Locust Grove Personnel Policy 202.03.2A (3) I 
respectfully request the Locust Grove City Mayor and Council approve the 
appointment of Lieutenant Brandon Morris to the rank of Captain. 
 
Lt. Morris began his law enforcement career in February 1997 at the City of 
Conyers Police Department. He has been employed with the Locust Grove Police 
Department since December of 2012. He has worked in the patrol division and 
criminal investigations, rising to the rank of lieutenant in 2014. Morris has proven 
to be a leader and team player within the department and has done everything I 
have asked of him. He has successfully completed his Supervision and Managerial 
Certifications from the Georgia Police Officers Standards and Training Council. 
Morris has proven his commitment to the city and the department and is well 
respected among his peers. 
 
 
 
 
 
 
 
 
 
 
 
 
Cc:  City Clerk (City Clerk) 

PowerDMS Directive 
             

 City of Locust Grove Police Department 
 

 D. B. AUSTIN ▪ CHIEF OF POLICE 
3640 Highway 42 Locust Grove, Georgia 30248   ▪ 770-957-7055 ▪ Fax 678-583-3588 

___________________________________________________________________________ 

 

  
  

 
  



1 Where Everyone Is Your Neighbor 
 

 Administration Department 
P. O. Box 900 

Locust Grove, Georgia 30248 
 

Phone: (770) 957-5043 
Facsimile: (866) 364-0996 

 
Item Coversheet 
 

Item:  Resolution for Annexation of Certain Tracts for 2024 
 
Action Item:    Yes   No 
 
Public Hearing Item:  Yes   No 
 
Executive Session Item:  Yes   No 
 
Advertised Date:  N/A 
 
Budget Item: Incremental in FY 2024 (Legislative). FY 25 Item for budget.  
 
Date Received: December 28, 2023 
 
Workshop Date: N/A (Discussed at the Retreat in July 2023) 
 
Regular Meeting Date: January 2, 2024 
 
Discussion: 
 
Attached is an Resolution to draft certain legislation before the 2024 General Assembly for the 
annexation of two areas: One (in Blue) by Act of the Legislature to take in mostly vacant or 
nonresidential properties on the South and West sides of the existing corporate limits, and Two (in pink) 
for Annexation by Referendum of 3 pockets of residentially-settled areas in the interior or eastern edge 
of the city where we currently serve nearby areas with city services. Each annexation would enable the 
City to exert more control over land use and zoning policy as well as more uniquely define our corporate 
boundary as a cohesive unit.  
 
If approved, the Legislative Annexation would become effective between May – June of the existing 
calendar year. The Referendum would not become effective until the Year 2025 if approved by the 
voters in that area.  
 
Recommendation: 
 

Recommend approval of Resolution for Annexation by Legislature and by 
Referendum.  
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RESOLUTION NO. ____________ 
 
A RESOLUTION REQUESTING LEGISLATION ANNEXATION OF TERRITORY; TO 
TRANSMIT THIS RESOLUTION TO THE LEGISLATIVE DELEGATION FOR 
ANNEXATION OF CERTAIN TERRITORIES; TO PROVIDE FOR AN ANNEXATION 
REFEREDNUM OF A PORTION OF SUCH TERRITORY; AND FOR OTHER 
PURPOSES. 
 
 W I T N E S S E T H: 
 
 WHEREAS, the City of Locust Grove (“City”) is a municipal corporation duly 
organized and existing under the laws of the State of Georgia; and  
 
 WHEREAS, Georgia law permits the General Assembly to annex unincorporated areas 
which are contiguous to their existing corporate limits by legislative Act; and  
 
 WHEREAS, the City requests annexation of certain territory by legislative Act and 
referendum which territory is more particularly described in Exhibit “A” attached to hereto and 
as provided in the proposed legislation attached hereto as Exhibit “B”.  
 

THEREFORE, IT IS NOW RESOLVED BY THE CITY COUNCIL 
OF THE CITY OF LOCUST GROVE AS FOLLOWS: 

 
1. Authorization.  The City hereby incorporates the preamble. The City authorizes the 
Mayor and/or his representative or City Manager to submit this Resolution and request to the 
legislative delegation to file and obtain final passage and enactment of the proposed legislation in 
Exhibit “B” which will annex by Act and by referendum the territory in Exhibit “A”.   
 
2. Recordation/Attestation. The City Clerk is hereby directed to record this Resolution, 
declaration, and certification in the official minutes of the City. 
 
3. Severability. To the extent any portion of this Resolution is declared to be invalid, 
unenforceable, or nonbinding, that shall not affect the remaining portions of this Resolution. 
 
4. Repeal of Conflicting Provisions. All City resolutions are hereby repealed to the extent 
they are inconsistent with this Resolution. 
 
5. Effective Date. This Resolution shall take effect immediately. 
 
 
 
 
 
 
RESOLVED this _____ day of _____________, 2023. 
 

CITY OF LOCUST GROVE, GEORGIA 
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____________________________________                                                                   
       Robert Price, Mayor 
 
 
ATTEST:                                                               
 
 
 
       
Misty Spurling, City Clerk 
 
 
APPROVED AS TO FORM:  
 
 
 
_____________________________________ 
Andrew J. “Andy” Welch, III, City Attorney  
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EXHIBIT “A” 

 





{Doc: 03471251.DOC}  

EXHIBIT “B” 
 
 
 
 
 



LC 47 2597

A BILL TO BE ENTITLED

AN ACT

To amend an Act to create a new Charter for the City of Locust Grove, Georgia, in the1

county of Henry, approved April 7, 1976 (Ga. L. 1976, p. 4426), as amended, to change the2

corporate limits of such city; to provide descriptions; to provide for a referendum, effective3

dates, automatic repeal, mandatory execution of election, and judicial remedies regarding4

failure to comply; to repeal conflicting laws; and for other purposes.5

BE IT ENACTED BY THE GENERAL ASSEMBLY OF GEORGIA:6

SECTION 1.7

An Act to create a new Charter for the City of Locust Grove, Georgia, in the county of8

Henry, approved April 7, 1976 (Ga. L. 1976, p. 4426), as amended, is amended by adding9

a new subsection to Section 1.11 to read as follows:10

ʺ(d)  In addition to all other territory included within the corporate limits of said city, the11

corporate limits shall specifically include the following described property:12

(1)(A)  County Henry GA13

VTD GROVE PARK14

Block 070412  15

2005  2006           16
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VTD LOCUST GROVE17

Block 070411  18

1022  1028  1030  1032  1033  2000  2001  2002  2024    19

Block 070412  20

1007  1014  1015  1018  3002  3003       21

VTD LOWES22

Block 070411  23

3013  3015  3019  3020  3029  3032       24

VTD UNITY GROVE25

Block 070411  26

3012  27

(B)  For the purposes of the description provided in subparagraph (A) of this paragraph,28

the term 'VTD' shall mean and describe the same geographical boundaries as provided29

in the report of the Bureau of the Census for the United States decennial census of 202030

for the State of Georgia.  The separate numeric designations in a district description31

which are underneath a 'VTD' heading shall mean and describe individual blocks within32

a VTD as provided in the report of the Bureau of the Census for the United States33

decennial census of 2020 for the State of Georgia.34

(2)  All that tract or parcel of land consisting of 48.43 acres lying and being in Henry35

County, Georgia, as described at deed book 3557, page 254, recorded in the real property36

records of the Clerk of the Superior Court of Henry County.ʺ37

SECTION 2.38

Said Act is further amended by adding a new subsection to Section 1.11 to read as follows:39

ʺ(e)(1)  In addition to all other territory included within the corporate limits of said city,40

the corporate limits shall specifically include the following described property:41

County Henry GA  42
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  VTD GROVE PARK43

Block 070406  44

1006  1009  1010  1012  1013  1014  1019  1020  1022  1023  1031  103245

1037  2000  2010  2011  2012  2015       46

Block 070412  47

2000  2001  2003  2008  2009  2011  2013  2014     48

VTD LOCUST GROVE49

Block 070411  50

1019  1020  1021  2012  2013        51

Block 070412  52

1000  1001  1002  1003  1005  1009  1013  3007  3010  4005  4006  400753

4008  4009  4010  4011  4012  4013  401554

(2)  For the purposes of the description provided in paragraph (1) of this subsection, the55

term 'VTD' shall mean and describe the same geographical boundaries as provided in the56

report of the Bureau of the Census for the United States decennial census of 2020 for the57

State of Georgia.  The separate numeric designations in a district description which are58

underneath a 'VTD' heading shall mean and describe individual blocks within a VTD as59

provided in the report of the Bureau of the Census for the United States decennial census60

of 2020 for the State of Georgia.ʺ61

SECTION 3.62

The election superintendent of Henry County shall call and conduct a special election as63

provided in this section for the purpose of submitting the annexation provided for in64

Section 2 of this Act to the electors of the territory sought to be annexed into the City of65

Locus Grove under this Act for approval or rejection.  The election superintendent shall66

conduct such election on any permissible special election date under Code Section 21-2-54067

of the O.C.G.A., but not later than the Tuesday next following the first Monday in68

- 3 -
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November, 2024, and shall issue the call and conduct such election as provided by general69

law.  The election superintendent shall cause the date and purpose of the election to be70

published once a week for two weeks immediately preceding the date thereof in the official71

organ of Henry County.  The ballot shall have written or printed thereon the words:72

"(  )  YES73

  (  )  NO74

Shall the provisions of the Act which annexes certain land into the City of

Locust Grove be approved?"

All persons desiring to vote for approval of the annexation shall vote "Yes," and all persons75

desiring to vote for rejection of the annexation shall vote "No."  If more than one-half of the76

votes cast on such question are for approval of the annexation, then Section 2 of this Act77

shall become effective on December 31, 2024.  If more than one-half of the votes cast on78

such question are for rejection of the annexation, this Act shall not become effective and79

shall be automatically repealed on the first day of July immediately following such election80

date.  The expense of such election shall be borne by the City of Locust Grove.  It shall be81

the election superintendent's duty to certify the result thereof to the Secretary of State.  The82

provisions of this section shall be mandatory upon the election superintendent and are not83

intended as directory.  If the election superintendent fails or refuses to comply with this84

section, any resident of the City of Locust Grove or an elector of the territory described in85

Section 2 of this Act may apply for a writ of mandamus to compel the election86

superintendent to perform his or her duties under this section.  If the court finds that the87

election superintendent has not complied with this section, the court shall fashion appropriate88

relief requiring the election superintendent to call and conduct such election on the date89

required by this section or on the next date authorized for special elections as provided for90

in Code Section 21-2-540 of the O.C.G.A.91

SECTION 4.92

(a)  Section 1 of this Act shall become effective on the first day of the month following the93

month in which it is approved by the Governor or becomes law without such approval.94
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(b)  Section 2 of this Act shall become effective as provided for in Section 3 of this Act.95

(c)  This section and Sections 3 and 5 of this Act shall become effective upon its approval96

by the Governor or upon its becoming law without such approval.97

SECTION 5.98

All laws and parts of laws in conflict with this Act are repealed.99
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